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         IF YOU SEE SOMETHING/SAY SOMETHING  



 







 
 

 
 

 
 

 

MESSAGE FROM 

THE PRESIDENT 
 

DR.  RICHARD  GALLOT 

Campus safety is one of the top priorities at Grambling 

State University. We are firmly committed to maintaining 

a safe and secure environment for our students, faculty , 

staff, alumni, and visitors. We recognize that crime 

prevention is a shared responsibility that involves all 

members of the university community, and that a truly  

safe campus can only be achieved with everyoneôs 

cooperation. 

To that end, the university h as developed programs and 

formed partnerships within the university community to  

foster a greater sense of campus safety and security 

while providing the highest level of service. This report  

offers a guide that strengthens and fosters a safe  

campus. 
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Message  from  
the  Chief  

Welcome to Grambling State University. The GSU Police 

Department is committed to providing and maintaining a safe  

and secure environment for you to study, work, live, and  

conduct research or just to visit our historic universit y. Our 

communityôs safety depends on the dedication of the men and 

women who serve as police officers. They must demonstrate 

daily their sensitivity to the particular needs of our 

community members. We achieve this goal by being 

approachable, knowledgeable, and steadfast in providing  

excellent professional services. 
 

 
 

Rod  Demery  

When addressing the issues we face, we encourage a 

partnership approach from everyone. Yes, we challenge you, 

as a member of our great community, to join us in partnership  

to keep a safe campus by reporting any unusual activity you 

observe. 

 

We have excellent working relationships with our law enforcement partners, the Louisiana State Police Department, the  

Grambling Police Department, the Ruston Police Department and the Lincoln Parish Sheriff's Office. 

 
Please consider taking part in the prevention and educational programs offered at Grambling State University and taking a 

few minutes to check out the many services and valuable information the Grambling State University Police Department 

have. We continually seek ways to improve our services and welcome your comments, suggestions, criticisms, complaints, 

and compliments to be better at what we do. 

 
We put forward these words of a wise person who said, ñBe the light that others can come to with their ideas, visions, and  

dreams. Never doubt that blending your talents with those of others can change the world.ò By acting responsibly, caring for 

community members, and remaining vigilant, we can make our campus a safer place. We encourage everyone to report 

suspicious and unlawful behavior immediately to GSUPD. We all have an essential role to play in keeping our campus and 

city safe. 
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LEGAL REQUIREMENTS  OF THE CAMPUS SAFETY ACT 

THE CAMPUS SECURITY ACT REQUIRES COLLEGESAND UNIVERSITIES  TO: 
 

PUBLISH AN ANNUAL REPORT EVERY YEAR BY OCTOBER 1ST THAT CONTAINS THREE YEARS OF CAMPUS CRIME STATISTICS AND 
CERTAIN  CAMPUS SECURITY POLICY  STATEMENTS, 

 

DISCLOSE CRIME STATISTICS FOR THE CAMPUS, PUBLIC AREAS IMMEDIATELY ADJACENT TO OR RU NNING THROUGH THE 
CAMPUS, AND  CERTAIN NON -CAMPUS AND REMOTE CLASSROOMS. THE STATISTICS MUST BE GATHEREDFROM CAMPUS POLICE 
ORSECURITY, LOCAL LAW  ENFORCEMENT, AND OTHER UNIVERSITY OFFICIALS  WHO HAVE  ñSIGNIFICANTò RESPONSIBILITY FOR 
STUDENT AND CAMPUS ACTIVIT IES.,  

 

PROVIDE  ñTIMELY WARNINGò NOTICES OF THOSE CRIMES THAT HAVE OCCURRED AND POSE AN ONGOING  ñTHREAT TO STUDENTS 
AND EMPLOYEES,ò AND 

 

DISCLOSE IN  A PUBLIC  CRIME  LOG ñANY CRIME  THAT OCCURRED ON CAMPUS OR WITHIN  THE PATROL JURISDICTION  OF THE 
CAMPUS POLI CE OR SECURITY DEPARTMENT, AND IS  REPORTED TO THE CAMPUS POLICE OR SECURITY DEPARTMENT,ò AND,  

 

PUBLISH  AN ANNUAL  FIRE  SAFETYREPORT AND,  

DISCLOSE FIRE  STATISTICS  FOR RESIDENTIAL  HOUSINGFACILITIES,  

AND  REPORT HATE CRIMES 
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Crime/Emergency  Reporting  University   Response  
Campus community members - students, faculty, staff, and guests - are encouraged to report 

all criminal actions, emergencies, or other public safety-related incidents occurring within the 

University's Clery geography to the Grambling State University Police Department (GSUPD) in 

an accurate, prompt, and timely manner. The University's Clery geography includes: on- 

campus property including campus residence halls, buildings, and facilities; designated non- 

campus properties and facilities; public property adjacent to and immediately accessible from 

the on-campus property; and leased, rented, or otherwise recognized and controlled buildings,  

spaces, and facilities. The GSUPD has been designated by Grambling State University as the official 

office for campus crime reporting. GSUPD strongly encourages the accurate and prompt 

reporting of crimes. Reliable and quick reporting ensures GSUPD can evaluate, consider and 

send timely warning reports, and disclose crimes through ongoing disclosure processes such 

as posting crimes in the Daily Crime Log and accurately documenting reportable crimes in 

its annual statistical disclosure. Grambling State University further encourages accurate and 

prompt reporting to GSUPD and the local police when the victim of  a crime elects to or is unable 

to make such a report. This publication focuses on GSUPD because it is primarily responsible 

for patrolling the Grambling State University campus. It has  been designated as the institution's 

primary reporting structure for c rimes and emergencies. However, criminal incidents or 

incidents off campus can be reported to the local Grambling Police Department. 

 
To report  a crime  or  emergency,  members  of  the  community  should:  

 

General Information  and Non-Emergencies: 318-274-2222 

Emergencies: 911 or 318-247-3663 

Report in person to the GSUPD office located 531 RWE Jones Drive, Grambling, Louisiana 

71245 

Crimes or emergencies can also be reported to the Grambling Police Department or local 

emergency services by dialing 9-1-1 

Sex Offenses and other sexual or relationship violence incidents can also be reported to 

the University's Title IX Coordinator by dialing 318-274-2660 or on-campus extension 

2660, or in-person in Room 127 of Brown Hall 

Contact the Office of Human Resources (H.R.) by dialing 318-274-2237 or on-campus 

extension 2237, or in person at the H.R. office  located in Room 148 of Long Jones Hall 

Contact the Vice President of Student Affairs by dialing 318-274-6120. The office is 

located in the University Center. 

Emergency Phones located throughout  campus can also be used to contact GSUPD to 

report a crime or emergency 

Report tips anonymously through the GSUPD website 

https://www.gram.edu/police/silentcomplaint.ph p at www.gram.edu/police.  
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Response to Reports:  

Dispatchers are available 24 hours a day to answer campus community calls. DPS procedures require an immediate 
response to emergency calls. GSUPD works closely with a full range of city  resources to ensure a complete and 
timely response to all emergency calls. Priority response is given to crimes against persons and personal 
injuries.  

 
The GSUPD responds to all reports of crimes and emergencies that occur on campus, adjacent to campus within 
its public property reporting area, or within a campus-control led, -owned, - operated, and - recognized facil i ty,  
building, residence hall, or area. GSUPD personnel can also notify the City of Grambling Communications 
emergency dispatchers of on-campus emergencies via portable,  mobile, and fixed two -way radio 
communications systems. This system allows GSUPD to summon assistance from emergency responders if  deemed 
necessary and appropriate. Incidents occurring on-campus, within residence halls or non-campus buildings, or 
on recognized public property adjacent to or contiguous to University-owned, -controlled, - operated, or -
recognized faci l i t ies, bui ldings, or areas are documented and processed for further investigation  and review by 
GSUPD, depending upon the nature of the crime or emergency and the involvement of the local Grambling Police 
Department.  

 
To obtain information or request any public safety or safety escort services, community members should call 318-
274-2222 or extension 2222. Located throughout  campus are well -marked emergency exterior  phones. 

 

These phones have direct access to GSUPD. When placing an emergency call, remember to stay on the line and 
wait  for  the dispatcher to end the call. These exterior  phones should be used when seeking information  and 
reporting activi t ies ï to include criminal incidents. If a community member finds any of these phones 
inoperative or vandalized, they should call the GSUPD to repair or replace the phone as quickly as possible. If  
assistance is required from the local Grambling Police Department or Grambling Fire Department, GSUPD will  
contact the appropriate unit.  

 
If a sexual assault or rape should occur on campus, staff on scene, including GSUPD, will offer the victim a 
wide variety of resources and services. This publication contains information about on- and off -campus 
resources and services and is available to the Grambling State University community. The information  
regarding "resources" is not provided to infer  that those resources are "crime reporting enti t ies" for Grambling 
State University. 

 
As mentioned,  crimes should be reported  to GSUPD to ensure inclusion in the annual crime statistics and to aid 
in providing timely warning Campus Safety Alert notices to the community, when appropriate. For example, a 
crime reported only to the Grambling State University counseling center would not be known to GSUPD, a 
campus security authority  (CSA), or other  university  officials. 
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Members  of  the  Grambling  State  University  community  must  assume  responsibility  for  their  safety  
and  personal  property  security.  The following  precautions  provide  guidance:  

 

Report all suspicious activity to GSUPD immediately. 

Never take personal safety for granted. 

Try to avoid walking alone at night. Use the GSUPD escort service. 

Limit your alcohol consumption, and leave social functions that get too loud, too crowded, or that have too many people drinking 

excessively. Remember to call GSUPD or GPD for help at the first sign of trouble. 

Carry only small amounts of cash. 

Never leave valuables (wallets, purses, books, phones, etc.) unattended. 

Carry your keys at all times, and do not lend them to anyone. 

Lock up bicycles and motorcycles. 

Always lock the door to your residence hall room, whether or not you are there. Be sure that your door is locked when you go to sleep, 

and keep windows closed and locked when you are not home. DO NOT PROP INTERIOR OR EXTERIOR DOORS. 

Do not leave valuables in your car, especially if they can be easily noticed. 

Engrave serial numbers or owner's recognized numbers, such as driver's license number, on items of value. 

Inventory  your personal property and insure it appropriately  with private insurance coverage. 
 

V O L U N T A R Y C O N F I D E N T I A L R E P O R T I N G : 

With the only exceptions being the Director of Health Services and the Victim Services Advocate (VSA), Grambling State University does not provide 

a confidential reporting option to Campus Security Authorities (CSA). It  does not allow for voluntary, confidential reporting. In their  capacity as a 

CSA, the Director of Health Services and the VSA can make crime reports to GSUPD to ensure inclusion in the annual disclosure of crime 

statistics without  disclosing personal identifying information.  The Director of Health Services and VSA will work closely with GSUPD to allow 

GSUPD to accurately assess reports for timely warning consideration and avoid double counting of crimes. 
 

C O N F I D E N T I A L R E P O R T I N G : 

Students may make confidential reports to Pastoral Counselors and Certified Counselors assigned to the Counseling Center. Pastoral 

Counselors and Certified Counselors in their capacity and function do not make identifiable reports of incidents to the Offic ial On-Campus Resources 

unless the student specifically requests them to do so; however, the University encourages counselors, if and when they deem it appropriate, to 

inform students they can report incidents of crime to GSUPD, which can be done directly or anonymously through the  facilitated 

anonymous reporting process as outlined below. 

 
The Grambling State University Counseling Center 318-274-3277 and the Student Health Center 318-274-2351, both located at the Foster - Johnson 

Health Center. Assistance of a Confidential Advisor is available for employees, students and non- students. The following university  employees 

are designated as Confidential Advisors: 

 

 



 
 
 
 

A N O N Y M O U S R E P O R T I N G  

Unless otherwise specified by law or as set forth  within this Annual Security and Fire Safety Report, the Grambling 

State University Police Department does not take anonymous incidents reports. The only exceptions to this policy 

are addressed below. 

 

 
F A C I L I T A T E D A N O N Y M O U S R E P O R T I N G  

Students may request a Pastoral Counselor or a Certified Counselor in the Counseling Center to facilitate 

anonymous reporting using an internal form designed to capture general details about the incident (date, time,  

location, and a brief description of the incident type) for inclusion in the University's Annual Security and Fire Safety 

report. While anonymous reporting is available by these limited means, the University's ability to investigate and  

appropriately address misconduct allegations will be significantly limited. Crimes reported confidentially to the  

counseling center or pastoral counselors are not disclosed in the University's crime statistics or reporting processes 

unless those crimes are reported to GSUPD through the facilitated anonymous reporting process. 

 
Anonymous reports may also be filed through the GSUPD website https://www.gram.edu/police/silentcomplaint.php  

at www.gram.edu/police . 

 

IF YOU SEE SOMETHING/SAY SOMETHING  
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Statistical  Disclosure  of  Incidents  Reported:  

 
Incidents reported to GSUPD that fall into one of the required reporting classifications as 

defined by the Clery Act will be disclosed as a statistic in the appropriate crime table within 

this annual security and fire safety report published by GSUPD. 

 
Reporting  a Crime  to  the  Grambling  Department:  

 
A person reporting a crime to GSUPD has the right to report the crime to the Grambling 

Police Department by calling 9-1-1 for Emergencies and 318-247-3771 for Non-Emergencies. 

GSUPD officers regularly discuss this option with the victim of a crime and assist them with 

that process. 

 
Off -Campu s Crime:  

 
If  the Grambling Police Department is contacted about criminal activity off -campus involving 

Grambling State University students, the police may notify GSUPD. In these cases, students 

may be subject to arrest by the local police and university di sciplinary proceedings through the 

Office of Student Affairs. 

 

 
Monitoring  of  Non -Campus  Student  Organizations:  

 
Grambling State University has officially recognized student organizations with non-campus 

facilit ies/ residences; however, the campus does not specifically use the local   law enforcement 

agencies to monitor or record activities at those locations. Those facilities are within the 

Grambling Police Department's jurisdiction, and they respond to those locations when police services 

are required. 

 
If  the Grambling Police Department respond to a "non-campus" student organization property in 

response to a citizen complaint or police officer's concern, the police may notify GSUPD to 

provide support to one of those locations. However, the police do this out of  courtesy, and they are 

not "required" to notify or involve GSUPD when they respond to a call  involving private property. 

GSUPD does provide oversight, patrol,  and monitoring of recognized non-campus student 

facilities/residences, as these properties fall within the  University's Clery geography. GSUPD does 

not patrol or provide oversight of privately -owned property/residences rented by students that fall 

outside of the University's Clery geography. 
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INCIDENT  REPORTING  



 
 

 

PUBLIC SAFETY:  The Grambling State University Police Department is responsible for providing law 

enforcement services for the Grambling State University Campus. Police Officers with GSUPD are certified 

as Basic Peace Officers through the Louisiana Commission on Law Enforcement, Peace Officer Standards, 

and Training Council. These officers are then commissioned by the Louisiana Department of Public Safety & 

Corrections as University Police Officers per L.A. R.S. 17:1805. 

 
GSUPD officers have full police authority  within the State of Louisiana and are authorized to effect arrests, 

issue citations and summonses, judicial service process, etc. 
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Academic  and  Administrative  Buildings:  

The Grambling State University campus is open to the 

public. The majority  of academic and administrative 

buildings are open to the public during regular business 

hours (typically Monday through Thursday, from 7:30 

a.m. - 5:00 p.m., except holidays) and Friday: 7:30 a.m. - 

11:30 p.m. Academic Buildings are usually secured during 

the late evening hours, depending upon special event 

scheduling and community usage. The Library and Computer 

Lab hours can fluctuate. Still, the library is typically open 7:30 

am ï 10:00 pm (Monday ï Thursday), 7:30 am ï 12:30 pm 

(Friday), and closed on Saturdays . Members of the GSUPD 

regularly patrol the interiors and  exteriors of all campus 

facilities. 

 
Resident  Halls:  

Access to residence halls is restricted to Grambling State 

University Housing Residents, contracted university 

students, and authorized staff. Normal visitation is from 

noon-midnight for students and 12 noon to 10 PM for non-

students, however the Office of  Campus Living & Housing 

reserves the right to modify or  suspend visitation at their 

discretion. Members of the GSUPD regularly patrol the 

common areas and spaces of buildings equipped with such 

common spaces and periodically patrol the exteriors of all 

campus residence halls. Residence hall professionals and 

student staff  also enforce campus policies and security 

measures within the residence halls to achieve a 

community respectful of individual and group rights and 

responsibilities. 

Break  Housing:  

During the academic year, the University officially closes for 

Thanksgiving, Winter, and Spring Breaks. Residence halls 

usually close at 10 am the day after the last day of class 

or exams during these periods and reopen at noon on the 

day before the first regularly scheduled class. Notices of 

specific times and dates are publicized in the University's 

Academic Calendar and before each break. Students are 

reminded to make travel arrangements accordingly; all 

students must vacate the campus. 

 
Break Housing for students who cannot return home or  

leave campus over breaks, accommodations may be 

provided. Should a student need to break housing 

accommodations during any portion of a break, they must  

complete and submit the break housing request form. The 

dates for the request form will be announced approximately 

one month before the beginning of each  break. 

 
When the residence halls close for breaks, students are 

expected to take out trash and perishable food, unplug items 

in the room, turn out the lights, shut, and lock the 

windows. Lockable bedroom doors and apartment doors 

must be closed and locked. A list of complete closing 

procedures will be distributed about two weeks before  each 

break closing. Residents may leave personal items in their 

rooms during all breaks, except for the summer. However, 

due to the "unoccupied" status of the campus during 

breaks, it is suggested that students take valuable items 

with them to ensure their safety. 
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Security  of and Access to Campus Facilities  

 
 

 



 

 

Staff members from Residential Life and GSUPD conduct inspections during breaks. Any infractions will be noted, 

 and the student will be notified and charged accordingly. Any student requesting access to their residence hall or 

room during University break periods when the University is officially closed shall present themselves to the Housing 

Administrative Offices and require permission for access. Housing will authorize students to access their respective rooms 

for legitimate reasons only. GSUPD permits officer's full discretion in determining a student's legitimacy to enter the 

closed residence hall based on the information given. For example, access should be limited to medical needs and 

necessities and similar related urgent requests. Once the application's legitimacy is established, access requests will 

be managed as follows: The student's identity,  resident status, and room assignment will be verified. After this 

verification, a Residential Life staff member will escort the student to their room, allow drop-off or retrieval of the 

item(s) in question, and then escort the student from the building. 
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Maintenance of Campus Facilities:   

Grambling State University facilities and landscaping are maintained in a manner that 

minimizes hazardo us conditions.  GSUPD regularly patrols the campus and reports 

malfunctioning lights and unsafe physical conditions to Facilities Management for 

correction.  

Campus community members can additionally report hazards directly to Facilities 

Management. The campus's overall safety and security program is supplemented by  

various technological systems, including; access control, closed -  circuit television, 

emergency phones and fire detection, suppression, and reporting systems.  Other   

members of the University c ommunity are helpful when they report equipment problems    

to GSUPD or Facilities Management. 

 

University Police Training: 

The GSUPD Training Coordinator is primarily responsible for conducting intensive and 

continuing training for campus police officers. Training topics may include criminal law, civil 

law, federal law, the Clery Act and campus security authority, Title IX, sexual assault and 

gender violence response and investigation; trauma - informed investigation, public relations, 

race relations, interpe rsonal communications, crisis intervention, critical incident response 

and incident command system, emergency operations, emergency medical training, and all 

facets of protection of persons and property.  Training includes annual in - service sessions 

with department and guest lecturers, select out - service seminars and conferences, 

applicable online training/webinars, and regular roll - call information sessions.  
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University  Policeôs Working  Relationships  with  Other  Law  Enforcement  Agencies:  

The Grambling State University Police Department maintains a close working relationship with the Louisiana State Police 

Department, the Grambling Police Department, the Ruston Police Department, the Lincoln Parish Sheriff's Office, the Federal 

Bureau of Investigation and the Department of Homeland Security. Collaborative meetings and training sessions are 

occasionally held to review issues and incidents occurring within the multiple local jurisdictions. GSUPD is comfortable 

with and capable of reaching out to these responsive law enforcement entities for support and assistance related to the 

safety and security of the campus community. GSUPD officers and local law enforcement officers communicate regularly 

on the scene of incidents that occur in and around the campus area. GSUPD investigators work closely with local law 

enforcement investigators when incidents arise that require joint  communication efforts. 

 
 

Written  Memorandum  of  Understanding  with  Local  Police:  

GSUPD currently has a written agreement or Memorandum of Understanding (MOU) between GSUPD, the Ruston Police 

Department, the Lincoln Parish Sheriff's Office and the Grambling Police Department. The current agreement explicitly addresses 

the response and investigation of alleged incidents involving GSU students, faculty and staff. GSUPD shares concurrent 

authority  with the Grambling Police Department for any incidents within those boundaries. Also, the Grambling State University 

Police Department is the sole investigative authority  for allegations of sexual assault and major Part I  UCR crimes, 

occurring on the Grambling State University's campus. 



 

 
 
 
 

 

CAMPUS SAFETY ALERTS ð NOTIFYING THE GSU COMMUNITY ABOUT CRIMES 
 
 
 

To provide timely notice to the Grambling State University 

community in the event of a criminal situ ation that may pose a 

serious or continuing threat to members of the campus  

community, a Campus Safety Alert (timely warning notice) that  

withholds the names of victims as confidential and that will aid in  the 

prevention of similar crimes, is sent primaril y by blast email to all 

students and employees on campus as soon as pertinent 

information is available. Alerts can also be sent/communicated 

via GSU's text/voice messaging system and various other 

notification methods, as outlined in the Emergency/Immediat e 

Notification section of this Annual Report. A Campus Safety Alert 

intends to warn the campus regarding a criminal incident,  

providing individuals an opportunity  to take reasonable 

precautions to protect themselves. 

Campus Safety Alerts are generally written by the Chief of Police or  

his designee and distributed to the campus community by the  

Office of Communications. They are routinely reviewed and 

approved by the Chief Operations Officer before distribution. The 

Chief of Police or his designee has the authority to issue a Campus 

Safety Alert without such consultation if consultation time is not  

available. Should the Chief of Police or his designee be directly 

impacted and involved in incident response or otherwise 

unavailable, any trained member from the Office of 

Communications could write and send a Campus Safety Alert. 

 
Campus Safety Alerts are sent to the university community to 

notify members of the community about specific Clery Act crimes 

(as described below) that have been reported to GSU Police 

Department and that have occurred on campus or on a non - 

campus property or public property, where it is determined that  

the incident may pose a serious or continuing threat to members 

of the University community. 

 
 
 
 
 
 
 
 
 

 

Crimes that occur outside the campus' Clery geography, as stipulated or other non-Clery specific crimes, will be evaluated on a case-by-case basis. 

Information related to these crimes may be distributed to the campus as a Public Safety Notice, as outlined and described in the below policy 

statement for "Public Safety Notices." Updates to the campus community, when deemed necessary, about any particular case resulting in a 

Campus Safety Alert may be distributed via blast email, may be posted on the university website, may be shared with t he GSU newspaper for a 

follow-up story, and maybe distributed by the Chief of Police or other members of the Campus Emergency Response Team (CERT), as deemed 

necessary and appropriate. Campus Safety Alert posters may also be posted by GSU Police in campus buildings when deemed necessary. 

When Campus Safety Alerts are displayed in campus buildings, they are printed on red paper and posted in lobby/entrance areas of key 

buildings for a period determined by the Chief of Police or designee. GSU professional staff are informed of their responsibility to  share 

Alert information with their sponsored visitors and guests. Conference Services staff are instructed to inform conference attendees, camp 

counselors, and directors/leaders about Alerts and Alert posters that may be posted in areas or residence halls where conference or camp 

attendees are visiting and occupying. 
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Campus Safety Alerts may be distributed for any of the 

following Clery Act crime categories/classifications: 

murder and non-negligent manslaughter, sex offenses 

(rape, fondling, incest, and statutory rape), robbery, 

aggravated assault, burglary, arson, hate crimes, motor  

vehicle theft,  domestic violence, dating violence, stalking, 

or arrests and referrals for liquor law, weapons law, and  

drug law offenses. 

 
Alerts for the crimes of aggravated assault, motor vehicle  

theft, burglary, sex offenses, domestic violence, dating  

violence, stalking, and arrests or referrals for liquor, drug,  

and weapons offenses are considered on a case-by-case 

basis and depend upon several factors. These include the 

nature of the crime, the timeliness of the report, and the 

continuing or ongoing danger to the campus communityð 

such as whether the perpetrator was apprehendedðand 

the possible risk of compromising law enforcement 

efforts. 

 
For example, if a physical assault occurs between two 

students who disagree, there may be no continuing threat  

to other GSU community members, and a Campus Safety 

Alert would not be distributed. 

 
In cases involving sex offenses that can be typically 

reported long after the incident occurred, 

there is no ability to distribute a Campus Safety alert to  

the community. 

 
Sex offenses will be considered on a case-by-case basis 

depending on when and where the incident occurred when  

reported and the amount of information known by the GSU  

Police Department. 

 
Typically, alerts are not issued for any incidents reported  

older than ten (10) days from the date of occurrence. Such  

a delay in reporting has not allowed the University to react  

or respond promptly.  

 
GSU Police supervisors confer with the Chief of Campus 

Police or designee during incidents to ensure a proper 

review of all criminal and severe incidents to determine if  

there is a continuing threat to the community and if the  

distribution of a Campus Safety Alert is warranted. 

 
Campus officials not subject to the timely reporting  

requirement have significant counseling responsibilities 

that provide confidential assistance to a crime victim. At  

Grambling State University, this would only apply to  

certified professional counselors from the Counseling 

Center and pastoral counselors. They are performing that 

specific function and role as their primary employment  

with the University 
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TIMELY WARNING CHART  
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Notification ID  Delivery 

Methods(s) 

Message Title Notification 

Priority  

Notification 

Type 

Sent On 

3193123500985314 

 

 

Cell Phone Text GSU/Weather 

Alert  

False Standard Nov 04, 2022 

18:19:37 CDT 

3193123500985316 Cell Phone Text GSU/Weather 

Alert  

True Standard Nov 04, 2022 

19:34:56 CDT 

 

3192711184125419 Cell Phone 

Text/Grambling 

Email 

GSU/Plumbing 

Issue 

False Standard Nov 15, 2022 

12:29:42 CST 

 

3192711184125213 Cell Phone 

Text/Grambling 

Email 

GSU 

Alert/Mailroom 

Closed 

False Standard Nov 10, 2022 

12:08:38 CST 

 

3192711184125073 Cell Phone Text GSU/IT Update False Standard Nov 07, 2022 

13:08:47 CST 

 

319353517846143 Cell Phone 

Text/Grambling 

Email 

GSU Alert/Tiger 

post to open Fri 

False Standard Nov 10, 2022 

14:35:52 CST 

 

3193535817845975 Cell Phone Text GSU/IT Alert  False Standard Nov 07, 2022 

10:59:49 CST 

 

319338378892549 Cell Phone Text GSU/IT Update False Standard Nov 07, 2022 

12:21:29 CST 

 

319284863076289 Cell Phone Text GSU 

Alert/AT&T 

circuit update 

False Standard Sept 16, 2022 

08:04:11 CDT 

 

326285050392664 Cell Phone Text GSU 

Alert/AT&T 

circuit update 

False Standard Sept 15, 2022 

16:05:02 CDT 

3260193710276616 Cell Phone Text GSU 

Alert/AT&T 

circuit update 

False Standard Sept 15, 2022 

14:41:35 CDT 

      

326019310276616 Cell Phone Text GSU 

Alert/AT&T 

circuit down 

False Standard Sept 15, 2022 

13:30:00 CDT 

 



 

 

Public  Safety  Notices  

 

A Public Safety Notice may be sent to the campus community for general crime prevention purposes, to inform the community of crimes 

and incidents that are not  generally time-sensitive or considered to be a continuing threat, but essential to be  aware of and to inform the 

campus of incidents occurring on, around, or even off- campus that do not meet the requirements or specifications for distribution of a  

Campus Safety Alert, as outlined above. 

 
A Public Safety notice may be sent to the electronic campus community digests or sent via blast email to all students and employees on campus. 

A Public Safety Notice is generally written and distributed to the campus community by the Chief of P olice or designee. They are routinely reviewed 

and approved by the Chief Operating Officer and Administration. These notices could also be sent by any member of the Campus Emergency 

Response Team (CERT) or administrative official from the Office of Communications. 

 
Updates to the campus community about any particular case resulting in a Public Safety Notice, when deemed necessary, may be distributed 

via blast email, posted on the university website, included in electronic campus digests, or may be shared wi th the GSU news outlet for a follow-

up story; and may be distributed by the Chief of Police or other members of CERT, as deemed necessary and appropriate. 

 

Daily  Crime  and  Fire  Log  

The GSU Police Department makes the Daily Crime and Fire Logs for the most recent 60-day period open to public inspection during regular 

business hours (typically Monday through Friday, from 8 am to 5 pm, except holidays) at the GSUPD Headquarters, located in the 

Maintenance Building. Any portion of these crime and fire logs older than 60 days are made available for public inspection within two business  

days of a request. All confirmed fires occurring within or on any on-campus residential facilities will also be included in the Daily Crime and Fire 

Log. The crime and fire log information typically consists of the incident number, crime classification or nature of  the fire, date reported, date 

occurred, general location of crime or fire, and disposition  of each reported crime or fire. Faculty, staff, and students are encouraged to review 

these logs periodically to become more familiar with the types and locations of  criminal incidents and fires that may impact the University's 

campus community. 

 
Unless the disclosure is prohibited by law or would jeopardize the confidentiality of the victim, newly reported crimes/incidents within the 

University's Clery geography and updated information regarding previously reported crimes are entered onto the Daily  Crime and Fire Log within 

two business days of when it is reported to the GSU Police Department. It is important to note that GSUPD has no jurisdiction outside of 

its identified Clery geography 
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Preparation  of  Annual  Disclosure  of  Crime  Statistics  &  Clery  Compliance  

The following information provides context for the  crime statistics reported as part of compliance with the Clery Act. The Grambling 

State University Police Department is primarily responsible for preparing the Annual Security and Fire Safety Report. This responsibility is 

specifically designated to the Chief of Police or designee. The procedures for making the annual disclosure of crime statistics include 

reporting statistics to the University community obtained from the following sources: Grambling State University Police Depar tment 

(GSUPD), the Gambling Police Department (GPD), law enforcement agencies with jurisdiction for international and domestic non -campus 

property locations, and non-police or public safety personnel have been designated as Campus Security Authorities or CSAs. The Office 

of Student Affairs and Human Resources Department are principal offices from which drug, liquor, and weapon offense referral data are  

obtained. 

 
The Chief of Police coordinates final report preparation with Human Resources, Student Affairs, Residence Life, and the Title IX 

Coordinator. 

 
A written  request for statistical information is made at least annually to all Campus Security Authorities or CSAs (as defined by federal 

law). CSAs are also informed in writing and through training to report crimes to GSUPD promptly so those crimes can be evaluated for timely 

warning purposes. 
 

A Campus Security Authority or CSA is a Clery-specific term that encompasses four groups of individuals and organizations 

associated with an institution  
 

A campus police department or a campus security department of an institution  
 

Any individual or individuals who have responsibility for campus security but do not constitute a campus police department or a 

campus security department (e.g., an individual responsible for monitoring the entrance  into institutional property)  
 

Any individual or organization specified in an institution's statement of campus security policy as an individual or organization to 

which students and employees should report criminal offenses An official of an institution  with significant responsibility for student 

and campus activities, including, but not limited to, student housing, student discipline, and campus judicial proceedings. 
 

An official is defined as any person who has the authority  and the duty to take action or respond to particular issues on behalf of 

the institution.  
 

Statistical information is not requested from, nor is it provided by, Certified Counselors of the Counseling Center or Pastoral Counselors 

who perform that function and role as their employment with the University. Certified Counselors and Pastoral Counselors are not 

required by law to provide statistics for this compliance document. Counseling and Pastoral Professionals, as defined by the Federal law, 

who act in such capacities, have been advised that,  while they are not obligated to report crimes to compile these statistics, they are 

encouraged, when they deem it appropriate, to inform the persons they are counseling of their ability to report any crimes to GSUPD for 

inclusion in the annual statistics. The Counseling Center and Pastoral Counselors facilitate anonymous reporting,  as outlined earlier in 

this Annual Security and Fire Safety Report. 

1  



 

 

All statistics are gathered, compiled, and reported to the University community via this report, entitled the "Annual Security and Fire 

Safety Report," published by GSUPD no later than October 1st of each year. GSUPD submits the annual crime statistics published in this  

brochure to the Department of Education (E.D.). The statistical information gathered  by the Department of Education is available to the  public 

through the E.D. website. Table One satisfies the requirements outlined by the Clery Act. GSUPD sends an email to every enrolled student 

and current employee on an annual basis, informing them of t he availability of the Annual Security and Fire Safety Report. Additionally, 

notification letters (via campus mail) are sent to individual campus departments. The email and message include a  summary of the 

contents of this report.  The email and letter  also include the address for the GSUPD website where the Annual Security and Fire Safety 

Report can be found online and notification that a physical copy may be obtained by requesting GSUPD by calling (318) 274-2222 or in person 

at the GSU Police Department Headquarters located at 531 RWE Jones Drive. 

 
Specific  Information  about  Classifying  Crime  Statistics:  

The statistics in this brochure are published following the definitions and many of the standards and guidelines used by the FBI Uniform Crime 

Reporting Handbook, National Incident-Based Reporting System (NIBRS), and relevant federal law (the Clery Act). 

 
Clery  Act  Reporting  (Table  One):  

For Clery Act reporting purposes (Table One), the number of victims involved in a particular incident is indicated in the statistics column 

for the following crime classifications: Murder/Nonnegligent Manslaughter, Manslaughter by Negligence, Sex Offenses, and Aggravated Assault. 

For example, if an aggravated assault occurs, and there are three victims, this would be counted as three aggravated assaults in the crime 

statistics chart. The number reflected in the following crime categories includes one offense per distinct operation: Robbery , Burglary, Larceny, 

Vandalism, and Arson. For example, if five students are walking across campus and are robbed, this would count as one instance of 

robbery in the crime statistics chart. In cases of Motor Vehicle Theft, each vehicle stolen is counted as a statistic. In  cases involving 

Liquor Law, Drug Law, and Illegal Weapons violations, the figures indicate the number of people arrested by law  enforcement or 

referred to the Office of Student Affairs for possible disciplinary action for breaches of those specific laws. 

 
Hate crimes are reported in narrative form and are separated by category of prejudice. A hate crime is not a separate, distinct crime but 

is the commission of a criminal offense motivated by the offender's bias. For example, a subject assaults a victim, which is a crime. If  

the facts of the case indicate that the offender was motivated to commit the offense because of their bias against the victim's race,  

sexual orientation,  gender, religion, ethnicity,  national origin, gender identity,  or disability, the assault is also classified as a hate crime. 

For Clery Act purposes, Hate Crimes include any of the following offenses that are motivated by the offender's bias: Murder and  

Nonnegligent Manslaughter, Sexual Offenses (rape, fondling, incest, and statutory rape), Robbery, Aggravated Assault, Burglary, Motor Vehicle 

Theft, Arson, Larceny-Theft, Simple Assault, Intimidation,  and Destruction/Damage/Vandalism of Property. 
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Campus SaVE was signed into law on March 7th, 2013, as part of the reauthorization of the Violence Against Women Act (VAWA); it covers 

students and staff of institutions of higher education and amends the Jeanne Clery Act to include new reporting requirements for Domestic 

Violence, Dating Violence, and Stalking and additional policy statements and training requirements. 

 
Please note that the State crime classifications for which the University is reporting these statistics vary from the crime classifica tions 

under Federal law, as indicated by the Clery Act reflected in Table One published in this Annual Report. Because of these differing crime 

classifications and definitions, with only a few exceptions, the State crime statistics will rarely match the Federal crime statistics. 

 
Geography  Definitions  from  the  Clery  Act:  

On-Campus defined as (1) Any building or property owned or controlled by an institution  within the same reasonably contiguous geographic 

area and used by the institution in direct support of or in a manner related to the institution's educational purposes, inclu ding residence 

halls; and (2) Any building or property tha t is within or reasonably contiguous to the area identified in paragraph (1), that is owned by the  

institution but controlled by another person, is frequently used by students and supports institutional purposes (such as a f ood or retail  

vendor). 

 
Non -Camp us Building or Property defined as (1) Any building or property owned or controlled by a student organization that is officially  

recognized by the institution  (i.e. privately owned fraternity);  or (2) Any building or property owned or controlled by an institution  that is used 

in direct support of or concerning the institution's educational purposes, is frequently used by students, and is not within the same 

reasonably contiguous geographic area of the institution.  

20 



 

 

 
 
 
 

 

The Non -Campus geography definition includes buildings or properties under temporary control during institutionally sponsored short - 

stay-away domestic or international trips for students of more than one night or buildings or properties under temporary supervision 

during institutionally  sponsored local or international trips for students to repeated locations: 
 

For example, students in the debate club take a trip to Washington, D.C., and stay at the same hotel every year. In this exam ple, the 

institution  must include in their Clery Act crime statistics any Clery Act crimes that occur in the students' rooms and any common 

areas used to access those rooms, including the lobby, elevator, and staircases. 
 

Public property is defined as All municipal property, including thoroughfares, streets, sid ewalks, and parking facilities within the  

campus or immediately adjacent to and accessible from the campus or on-campus property/facilities.  The Grambling State University 

crime statistics does not include crimes that occur in privately -owned homes or businesses within or adjacent to the campus 

boundaries. 

 
On-campus Student Housing Facility defined as Any student housing facility that is owned or controlled by the institution or is located  

on property that is owned or controlled by the institution  and is within the reasonably contiguous geographic area that makes up the 

campus is considered an on-campus student housing facility. This category is regarded as a subset of the On-Campus category. 

 
Reasonably  Contiguous  is defined  in the  2016 Handbook for  Campus Safety and Security Report as follows:  Refers to a building or property 

an institution  owns or controls that is in a location that students consider to be, and treat as, part of the "campus." Generally speaking, it 

is reasonable to find locations within one mile from the core or main campus border to be reasonably contiguous with the campus. 
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Immediate  Emergency  Notification,  Emergency  Response,  and  the  Emergency  Mass  Notification  System  

 
In the event of an emergency, an effective Campus-wide communications process is vital in order to provide the greatest safety possible 

for the University community. As part of its Emergency Management Operations, the University has adopted a formalized procedure for  

issuing immediate notifications to the campus community. 

 
The immediate notification capability of the emergency ma ss notification system is designed to assist the University in immediately 

notifying the campus community upon confirmation of a significant emergency or dangerous situation occurring on or near the campus 

that involves an immediate threat to the health or safety of students or employees. A threat is imminent when the need for action is 

instant, overwhelming, and leaves no moment for deliberation. Such situations would include, but are not limited to, a hazard ous 

materials incident requiring shelter-in-place or evacuation, an armed intruder on or near campus, an approaching tornado, or a fire  

actively raging in a campus building. 

 
The University will, without  delay, and taking into account the safety of the community, determine the content of the notification and 

initiate the notification system to the appropriate segment or segments of the campus community, unless issuing a notification will, in 

the professional judgment of responsible authorities, compromise efforts to assist a victim or to contain, respond  to, or otherwise  

mitigate an emergency. 

 
Immediate notification to the campus can be accomplished through a variety of communications methods, but the use of the emergency 

cell phone text/voice messaging and all campus email would be seen as the most common and quickest form of communication under 

these circumstances. Confirmation typically involves the response and assessment of GSUPD officers, university officials, local police, or 

emergency responders. 

 
When on-duty GSUPD officers become aware of a situation that may warrant the issuing of an immediate notification, the on -duty GSUPD 

Officer confirms (through response, investigation, or collaboration with emergency responders) that there is a significant em ergency and then 

immediately contacts the Chief of Police or designee, who quickly evaluates the situation to determine if an alert is warranted,  develops 

the content of the notification message, and then identifies the appropriate segment or segments of the campus community who will 

receive the notification. The Chief of Police or designee has the ability and authority to issue an alert without delay and without  further 

consultation with any other University official. Notification message content is determined based on the type of incident, th e context 

with which it is occurring, and the immediate danger or threat to the campus community and the need to advise campus  community 

members to take action. The University will endeavor to make such notification sufficiently specific so as to enable  recipients to take 

an appropriate response to the threat. Pre-canned messages have been prepared as part of the emergency notification system to aid 

in rapid communication processes. In situations lacking the presence of an imminent threat, the Chief of  Police or designee consults 

with the Chief Operations Officer, and/or other members of the Campus Emergency Response Team (CERT) prior to an alert being issued. 

 
Follow-up notices/communications will be provided as necessary during an active incident and may be provided by the Chief of Police, designee, 

or a member of CERT. When a threat is neutralized or effectively removed, campus community members will be appropriately informed via 

all or some of the aforementioned communications methods. 
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When the emergency mass notification system is activated using the email and cell phone text/voice messaging, university officials will 

notify campus community members of the emergency situation, its exact location and will most likely request community members to 

protect themselves by evacuating the affected area if it is safe to do so and/or by employing the ñshelter in-placeò concept. Local police 

and emergency responders are also alerted via text messaging of any actual on-campus emergency that poses a threat to campus 

and/or the immediate local community. 

 
Shelter-in-place means to take immediate shelter wherever you happen to be at the time of a shelter -in-place notification ï in campus housing, 

in privately-owned housing near campus, in an academic or administrative building, etc. Community members should remain in a shelter-

in-place status until the all -clear is communicated by emergency response personnel via an emergency rapid communications system(s). 

 
University authorities may instruct campus community members to "shelter -in-place" if a condition exists that is potentially life - 

threatening and has an immediate threat to the health and personal safety of the campus community. Immediate threats would include, 

but are not limited to:  active shooter incidents, mass acts of violence, tornadoes, terrorist  attacks, or hazardous materials incidents. 

 
How  to  Shelter - in -Place:  

 

If you can safely evacuate a potentially dangerous or hazardous situation, do so immediately. If you cannot safely evacuate a nd you are 

inside, stay where you are. Collect any emergency shelter-in-place supplies and a telephone to be used in case of emergency. If you are 

outdoors, proceed into the closest building quickly or follow instructions from emergency personnel. 
 

Locate a room to shelter inside. It  should be: 

an interior room; 

above ground level; and 

without  windows or with the least number of windows. If  there is a large group of people inside a particular building, several 

rooms may be necessary. 
 

Shut and lock, if possible, all windows (tighter  seal) and close exterior doors. Doors and windows may need to be barricaded, if 

possible. 
 

Turn off air conditioners, heaters, and fans. 
 

Close vents to ventilation systems as you are able. 
 

Make a list of people with you and ask someone to call the list into GSUPD to inform them where you are sheltering. 
 

Turn on a radio or TV and listen for further  instructions. 
 

Make yourself comfortable. 
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Off -campus  Emergencies:  

GSUPD officials often receive emergency information from the City of Grambling Communications District 9-1-1 regarding incidents in the  city 

of Grambling that could imminently impact Grambling State University's safety. When appropriate, GSUPD notifies the campus 

community of off-campus threats that could also represent a threat to the  health or  safety of students or employees. 

 
Emergency  Mass  Notification  System  Testing  and  Registration:  

The Emergency Mass Notification System will be tested at least each academic semester to ensure that all systems are working correctly 

and that emergency managers maintain a working knowledge of the system. These tests will also be educational moments for the  

campus community to remind them that this system exists and that it is a working and functioning system upon which they can r ely. In  

conjunction with a t least one of the annual test notifications, information is shared with the campus community related to the campus'  

emergency response and evacuation procedures. 

 
Students, staff, and faculty are informed of the University's Emergency Mass Notification System and evacuation processes annually 

during training and through written  notification.  This includes dissemination of information about how to respond during the activation 

of the system in response to a significant incident on campus or within the immed iate area of the campus that potentially directly  

impacts the safety of campus community members. 

 
These information sessions have been built into first-year orientation, residence life student-staff training, and new employee/faculty 

orientations. Additionally, posters are posted in classrooms and public areas throughout  campus. These posters provide quick actions 

for community members to take in the event of an emergency activation, including shelter -in-place activities, etc. Risk Management 

staff additionally tests evacuation procedures for all residence halls and academic/administrative buildings at least once each semester 

as part of Public Safety's fire drill and safe evacuation programs. 

 
The emergency processes are tested once each semester ï including the activation of the cell phone/text  messaging systems. These 

tests are usually announced tests, but they may be unannounced. Available student cell phone numbers are loaded into the cell/text  

notification system upon their registration for classes. 

 
The University's means of communicating during an emergency include the following, although not all of these methods are alway s 

employed. The communications method used would depend on the type of emergency: 
 

Cell phone Text/Voice Messaging 

Audible Notification Systems within Select Campus Buildings 

All Campus Email Alerts 

Voice-Mail 

Emergency Website, Facebook, and Twitter  Accounts 

Public Media (TV, radio, news websites) 

Fire Alarm System Notification 

Public Address System from GSUPD Vehicles 

Flyers posted throughout  campus 

Direct On-foot and In-person Notifications 
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Evacuation Procedures 

Grambling State University Police shall be responsible for the safe evacuation of all persons utilizing the University's facilities in natural 

disasters, civil disturbances, and active threats. The level of necessity will determine the response by GSUPD. If  large scale events occur 

beyond the resource capabilities of GSUPD and the University, officials will request assistance from outside emergency resources such as 

the Grambling Police and Fire Department, and state departments of emergency management. The need to implement evacuation from a campus 

building or the entire campus shall be based upon information received by or furnished to Grambling State University. 

 
The information may be in the form of instructions or advice from the Office of Homeland Security and Emergency Preparedness,  the 

Governor's Office, or other officially recognized agency. Full or partial evacuations may be necessary as a protective action to reduce 

campus community members' exposure to a hazard. Protective measures reduce TIME of exposure, create DISTANCE , or provide SHIELDING  

from a specific hazard. Hazards that may require an evacuation include: 
 

Fire 

HAZMAT release 

Bomb threat or suspicious device/package 

Hostile intruder 

Massive utility failure 

Severe weather conditions 

Hazard that renders facilities uninhabitable 



 

 

Exercise  of  Judgment  and  Contingencies:  

The actions described are standard by nature. When situations arise for which the procedures to be followed are not fully prescribed in 

the University's Emergency Operations Plan (EOP), responsible personnel will be expected to exercise sound judgment, make appropriate 

decisions, and provide any support necessitated by the situation. 

 
As part of the decision-making process relative to an evacuation, the evacuation must be able to be completed well before the arrival of 

a hazard. When there is little to no warning time, a shelter in -place decision/order may be more appropriate. Additional factors to  

consider beyond warning time when deciding on whether or not to evacuate include: 
 

Size and the geographical area affected 

Population density of the surrounding area 

Capacity and condition of the road network 

Are sufficient transportation resources available ï University transportation,  public transportation,  and private transportation? 

Are there safe alternatives? 

Ability of campus facilities to provide shielding from the hazard 

Ability of facilities to support the population 

Local considerations and local police and emergency resources support 
 

Scope  of  an  Evacuation:  

The scope of an evacuation can include a single building, a group of buildings, and a large geographical area. The scope could go beyond the 

institution's borders, and the University may be impacted by an evacuation initiated by the local authorities. Size and scope  

considerations must be included in the overall decision-making process. 

 
Building  Evacuation:  

All building occupants must evacuate when the fire alarm sounds or upon the order of an authorized University official, such as a 

GSUPD officer. 

If  time permits, stabilize lab procedures, turn off stoves and ovens, and unplug or disable any device that could make a dangerous 

situation worse. 

Move to the closest exit and proceed down the EXIT  stairwell in a safe and orderly manner. Take personal belongings with you. Do 

NOT use elevators. 

Remain at least three hundred (300) feet outside of the building and await further  instructions. Keep roadways open, and beware of 

approaching emergency vehicles. Notify emergency responders of anyone trapped, especially anyone with a physical disability. 
 

Large -scale  Campus  Evacuation:  

If  evacuation of part or all of the campus is necessary, monitor text message/voice alert system, email, and the University's website 

for additional information.  

Those in need of transportation will be directed to areas to await transport to an off-campus site. 

 



 

 

Emergency  Preparedness  Overview  

Emergency preparedness at Grambling State University is managed by the University's Emergency Operations Plan (EOP) and Campus 

Emergency Response Team (CERT). Emergency operations planning at Grambling State University means preventing, preparing for, 

responding to, and recovering from any emergencies that could affect Grambling State University and the local City of Grambling 

communities. It means having a comprehensive plan extending from all levels of emergency personnel down through the individua ls that 

make up our community to prevent situations that cause emergencies; it means preparing people on the procedures to follow, should a 

crisis occur; it means having a well collaborated response approach from University and local officials and State and Federal agencies to 

mitigate any crisis effectively; and it means being ready and able to recover quickly from emergency events to keep the operations and 

business continuity of Grambling State University moving forward. 

 

Campus  Emergency  Response  Team  (CERT)  

All emergency incidents occurring on campus or impacting the university campus community will be managed using the Incident  

Command System (ICS) and the National Incident  Management System (NIMS) outlined by Federal and State agencies. 

 
The primary responsibility for responding to emergencies on Grambling State University's campus rests with the Grambling State 

University Police Department, local emergency services, and the President of the University. The Campus Incident  Management System 

or CERT ï Campus Emergency Response Team - is the established protocol for managing all aspects of an incident. GSUPD, along with 

other University departments and emergency services organizations, plays an essential role as the first line of defense. In responding to 

an emergency or disaster, Grambling State University will make full use of the University's facilities, equipment, supplies, personnel, and  

resources. The University President, as chief executive, has the authority  to direct and coordinate disaster operations and may delegate 

this authority to an emergency manager. Incident Command is established when an authorized individual (usually a GSUPD officer or 

supervisor) is onsite and communicates their authority  with all personnel involved. 

 
If a situation arises on or around campus that could potentially threaten the health or safety of University community members, senior  officers 

of the University, members of CERT, and members of GSUPD are immediately summoned as part of Grambling State University's crisis 

response procedure. 

 
GSUPD officers, supervisors, and administrators are trained in crisis response and have the authority to take immediate action in  

response to an imminent crisis, using the Emergency Operations Plan (EOP) and departmental procedures as a guideline. 
 

These actions may include: 

Deployment of additional GSUPD officers 

Engagement of outside law enforcement officials 

Summoning of local or state emergency management officials 

Enhanced patrol of the campus 

Closing of roads and entrances onto campus 

Securing of campus buildings and residence halls 

Evacuation of campus buildings and residence halls 

 



 

 

 

There is one Incident Commander (IC) for an incident. When more than one jurisdiction or one agency is involved, a Unified Co mmand 

structure will be established. Command will function from an Incident Command Post (ICP). Certain "triggering" conditions may dictate a  

broader institutional response. This more comprehensive response will be managed from an Emergency Operations Center (EOC) by the 

CERT. 

 
When an Emergency Operations Center (EOC) is established, CERT will assume a policy, direction, and coordination role over the 

institution's response and recovery. The EOC will act as an umbrella organization that brings together all of the elements ne cessary to support 

the incident and maintain ongoing operations. Command will remain with the Incident  Commander or Unified Command group. 

 
 

 
 
 
 
 
  



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Testing, Exercise Preparedness Drills, and Tabletop 

Exercises Under the institution's Emergency Operations Plan (EOP), Grambling State University will use its emergency procedures and 

plans for testing emergency notification, response, and evacuation. A test is defined as regularly scheduled drills, exercises, and 

appropriate follow through  activities, designed for assessment and evaluation of emergency plans and capabilities. 

 
CERT will perform periodic table-top exercises (at least one per year) to practice the implementation of the campus' emergency  

operations plan and supplement emergency policies and procedures and to assess and evaluate emergency plan capabilities. Additionally, 

divisional and department level exercises are regularly initiated to train staff personnel on emergency operations. During CERT exercises, 

the campus evacuation plan is reviewed or practiced as part of the training session. In coordination with the Office of the President, the 

Chief of Police will be responsible for scheduling and conducting these table-top exercises. As a minimum, one CERT Table-Top exercise 

per academic year will occur with the entire CERT Group. Additionally, local emergency responders from the Fire and Police Departments, 

Hospital, and the Office of Homeland Security and Emergency Preparedness will be invited to participate along with university officials 

during one table-top each year. Exercises can be either announced or unannounced. 

 
After-Action Reports of Tests /Exercises: After-action reviews will be conducted following each test and exercise that documents the  

test/exercise, provides a description for each test/exercise, the date, time, and whether the test was announced or unannounced. 

 



P A G E  32 

 

 

 

Tobacco -Free  Policy  
According to the Center for Disease Control (CDC), every year, approximately 450,000 people die prematurely of diseases caused by 

smoking, accounting for 1 out of every 5 deaths in the United States (CDC 2003). The continuous use/exposure to cigarettes, smokeless  

tobacco, cigars, pipes, and other tobacco products is of major concern to Grambling State University, as it leads to disease and death. Not only 

is smoking a direct health hazard, but smoking and smokeless tobacco use contribute to institutional  costs in other ways, including fire 

damage, cleaning and maintenance costs and costs associated with health care and medical insurance. As a result, this policy is  

designed to include all tobacco products. It  is worth noting that there is no safe tobacco product, and the only logical action is to promote 

a campus that is tobacco-free. 

 
It is the policy of Grambling State University to ensure and p rotect the health, wellbeing and safety of students, faculty, staff and visitors  while 

on the campus. 

 
According to the Surgeon General, tobacco use and second-hand smoke have been identified as the cause of many preventable diseases. 

Grambling State University encourages students, faculty and staff to support and use tobacco cessation programs. Students of all ages 

are welcome to join the various campus programs geared towards promoting health and health education on a tobacco-free campus. In 

order to support the health and welfare of visitors of all ages the campus will be free of tobacco use and second-hand smoke. 

 

Alcohol/Drug  Policies  
As an academic community, Grambling State University is committed to providing an environment in which learning and scholarship can flourish. 

The possession or use of illegal drugs, or the abuse of those which may otherwise be legally possessed, seriously affects the University 

environment, as well as the individual potential of our students and staff. The University enforc es state laws and related University 

policies, including those prohibiting the following activities on campus. 

 
A. Providing alcoholic beverages to individuals under 21 or possession or consumption of alcoholic beverages by individuals under 21. 

B. Distribution, possession, or use of illegal drugs or controlled substances. 

C. Possession of firearms or other dangerous weapons. 

 
The abuse of alcohol and other drugs by students, regardless of age and of location (on -campus or off-campus), is prohibited by the  

Student Code of Conduct. The University can, and will, impose disciplinary sanctions for violations. Students are also subject to city 

ordinances and state and federal laws. A separate policy addresses violations by University staff. The University strongly encourages 

students and staff members to voluntarily obtain assistance for dependency or abuse problems before such behaviors result in an arrest and/or 

disciplinary referral which might result in their separation from the institution.  

 
The use of, or addiction t o, alcohol, marijuana, or controlled substances is not considered an excuse for violations of the Student Code of 

Conduct or staff expectations, and will not be a mitigating factor in the application of appropriate disciplinary sanctions f or such 

violations. Sanctions will increase in severity for repeated violations. Student sanctions will include but are not limited to, fines,  education, 

referrals for counseling, community service, probations, residence hall separation, or suspension or expulsion from the University. 

 
The GSUPD reports violations of law to the appropriate University and is responsible for enforcing the laws of the State of Louisiana and 

the City of Grambling, including statutes relative to the possession, use, and sale of alcoholic beverages. This includes the enforcement of State 

underage drinking laws and Federal and State drug laws. Student violations of the policies and guidelines on alcohol and drugs specified 

in the Grambling State University Student Handbook will result in sanctions appropriate to the violation's  degree. 
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Alcohol  and  Other  Drugs  (AOD)  Education  and  Outreach  
Help is available both on campus and within the community for students and staff members who are dependent on, or who abuse the use 

of alcohol or other drugs. The  Student Counseling and Wellness Resource Center (318-274-3277), Office of Human Resources (318-274-2377, 

our University Employee Assistance Program), and other professional agencies will maintain the confidentiality of persons seeking help for  

personal dependency and will not report them to institutional or state authorities. The Office of Student Judicial Affairs, oversees the  

alcohol and other drug prevention program. This office provides educational and awareness programming, information and assistance. 



 

 

VIOLENCE AGAINST WOMEN (VAWA) REAUTHORIZATION 

Sexual Misconduct Policies, Services, Resources, and Protocols 

Grambling State University prohibits crimes of domestic violence, dating violence, sexual assault, and stalking (as defined by the Clery 

Act). I t reaffirms its commitment to maintaining a campus environment that emphasizes the dignity and worth of all university commun ity 

members. Toward that end, Grambling State University issues this statement of policy to inform the campus community of our programs 

to address domestic violence, dating violence, sexual assault, and stalking as well as the procedures for institutional disciplinary action in cases 

of alleged dating violence, domestic violence, sexual assault, or stalking, which will be followed reg ardless of whether the incident  occurs on 

or off-campus when it is reported to a University official. 

 
Federal Clery Act Definitions of Domestic Violence, Dating Violence, Sexual Assault, and Stalking 

 
Domestic  Violence : A Felony or misdemeanor crime of violence committedð 

 
a. By a current or former spouse or intimate partner of the victim;  

b. By a person with whom the victim shares a child in common; 

c. By a person who is cohabitating with,  or has cohabitated with,  the victim as a spouse or intimate partner;  

d. By a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which 

the crime of violence occurred; or 

e. By any other person against an adult or youth victim who is protected from that personôs acts under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred. 
 

For the purposes of complying with the requirements of this section and §668.41, any incident meeting this definition is cons idered a 

crime for the purposes of Clery Act reporting. 

 
Definition  of  a Crime  of  Violence:  According to Section 16 of Title 18 of the United States Code, the term ñcrime of violenceò means: 

 
a. An offense that has as an element of the use, attempted use, or threatened use of physical force against the person or property 

of another; or 

b. Any other offense that is a felony and that,  by its nature, involves a substantial risk that physical force against the person or 

property of another may be used in the course of committing the offense. 
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Dating  Violence:  Violence committed by a person who is or has been in a social relationship of a romantic nature with the victim. 

 
a. The existence of such a relationship shall be based on the reporting partyôs statement and with consideration of the length of 

the relationship, the type of relationship, and the frequency of interaction between the persons involved in the relationship. 

b. For the purposes of this definitionð 

i. Dating Violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse. 

ii. Dating violence does not include acts covered under the definition of domestic violence. 
 

For the purposes of complying with the requirements of this section and §668.41, any incident meeting this definition is cons idered a 

crime for the purposes of Clery Act reporting. 

 
Sexual Assault: An offense that meets the definition of rape, fondling, incest, or statutory rape as used in the FBIôs Uniform Crime 

Reporting (UCR) program. Per the National Incident-Based Reporting System User Manual from the FBI UCR Program, a sex offense is ñany 

sexual act directed against another person, without the consent of the victim, including instances where the victim is incapa ble of giving 

consent.ò 

 
Rape is defined as the penetration, no mat ter how slight, of the vagina or anus with any body part or object, or oral penetration by a sex  

organ of another person, without  the consent of the victim. 

 
Fondling  is defined as the touching of the private parts of another person for the purposes of sexual gratification,  without  the consent of 

the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or  

permanent mental incapacity. 

 
Incest  is defined as sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited 

by law. 

 
Statutory  Rape  is defined as sexual intercourse with a person who is under the statutory  age of consent. 

 
Stalking:  Engaging in a course of conduct directed at a specific person that would cause a reasonable person toð 

 
a. Fear for the personôs safety or the safety of others; or 

b. Suffer substantial emotional distress. 
 

For the purposes of this definitionð 

 
a. Course of conduct means two or more acts, including, but not limited to, acts which the stalker directly, indirectly, or through 

third parties, by any action, method, device, or means follows, monitors, observes, surveils, threatens, or communicates to o r about, 

a person, or interferes with a personôs property. 

b. Reasonable person means a reasonable person under similar circumstances and with similar identities to the victim. 

c. Substantial emotional distress means significant mental suffering or anguish that may, but does not necessarily, require medical 

or other professional treatment  or counseling. 
 

For the purposes of complying with the requirements of this section and section 668.41, any incident meeting this definition is considered 

a crime for the purposes of Clery Act reporting. 



P A G E  36 

 

 

Jurisdictional  Definitions  of  Domestic  Violence,  Dating  Violence,  Sexual  Assault,  and  Stalking  
 

Sexual  Assault:  The State of Louisiana defines sexual assault as follows: 

 
Rape  (LA R.S. 14:41) 

 
a. The act of anal, oral, or vaginal sexual intercourse with a male or female person committed without  the personôs lawful consent. 

b. Emission is not necessary, and any sexual penetration, when the rape involves vaginal or anal intercourse, however slight, is 

sufficient to complete the crime. 

c. For the purposes of this Subpart, ñoral sexual intercourseò means the intentional engaging in any of the following acts with 

another person; 

i. The touching of the anus or genitals of the victim by the offender using the mouth or tongue of the offender. b 

ii. The touching of the anus or genitals of the offender by the victim using the mouth or tongue of the victim. 
 

Sex Offenses (except rape, prostitution,  and commercialized vice) ï Statutory rape, offenses against chastity, common decency, morals, 

and the like. Attempts are included. 

 
Domestic  Abuse  Battery  (LA R.S. 14:35.3) A 

 
a. Domestic abuse battery is the intentional use of force of violence committed by one household member or family member upon  the 

person of another household member or family member. 

b. For the purposes of this Section: 

i. ñHousehold memberò means any person presently or formerly living in the same residence with the offender and who is involved 

or has been involved in a sexual or intimate relationship with the offender, or any child presently or formerly in the  same 

residence with the offender, or any child of the offender regardless of where the child resides. 
 

Battery of a  Dating Partner (LA R.S. 14:34.9) 

 
a. Battery of a dating partner is the intentional use of force or violence committed by one dating partner upon the person of  

another dating partner. 

b. ñDating partnerò means any person who is involved or has been involved in a sexual or intimate relationship with the offender 

characterized by the expectation of affectionate involvement independent of financial considerations, regard less of whether the 

person presently lives or formerly lived in the same resident with the offender. ñDating partnerò shall not include a casual 

relationship or ordinary association between persons in a business or social context. 
 

Stalking  (LA R.S. 14:40.2) 

 
a. Stalking is the intentional and repeated following or harassing of another person that would cause a reasonable person to feel 

alarmed or to suffer emotional distress. Stalking shall include but not be limited to the intentional and repeated uninvit ed 

presence of the perpetrator at another personôs home, workplace, school, or any place which would cause a reasonable person 

to be alarmed, or to suffer emotional distress as a result of verbal, written, or behaviorally implied threats of death, bodi ly injury,  

sexual assault, kidnapping, or any other statutory criminal act to himself or any member of his family or any person with whom 

he is acquainted. 
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Consent:  The state of Louisiana defines ineffective consent as: 

 
Ineffective  consent ï Unless otherwise provided, assent does not constitute consent if:  

 
1. it is given by a person who is legally incapacitated to authorize the conduct charged to constitute the offense; 

2. it is given by a person who by reason of youth, mental disease or defect or intoxication is manifestly unable or known by the actor to 

be unable to make a reasonable judgment as to the nature or harmfulness of the conduct charged to constitute the offense; 

3. it is given by a person whose improvident consent is sought to be prevented by the law defining the offense; 

4. it is induced by force, duress or deception of a kind sought to be prevented by the la defining the offense; or 

5. the person is under arrest or otherwise in the actual custody of a police officer or other law enforcement official and the offender is 

a police officer or other law enforcement official. 
 

The state additionally provides descriptors commonly associated with consent as part of its full definition when describing the offenses of 

Rape. 



 

 

 
 

 

Grambling  State  University's  Definition  of  Consent  as it  Relates  to  Sexual  Activity  is as follows:  
 

Consent: Consent to engage in sexual activity must exist from beginning to end of each instance of sexual activity. Consent is  

demonstrated through mutua lly understandable words and actions that indicate a willingness to engage in, and continue to engage in, a  

specific sexual activity. 

 
Consent must be informed and voluntary. To give consent, a person must be awake, of legal age, and can reasonably understand the 

nature of their actions. Individuals who are physically or mentally incapacitated cannot give consent. Some indicators that a n individual is 

incapacitated due to intoxication may include but are not limited to, vomiting, unresponsiveness, inability to communicate coherently, 

inability to dress/undress without assistance, inability to walk without aid, slurred speech, loss of coordination, or inabil ity to perform  

other physical or cognitive tasks without assistance. Silence, without actions evidencing permission, does not demonstrate consent. 

Where force or coercion is alleged, the absence of resistance does not demonstrate consent. The responsibility of obtaining consent rests with 

the person initiating sexual activity. 

 
Either person may withdraw consent to engage in sexual activity at any time. A previous or current dating or sexual relationship, by itself, 

is not sufficient to constitute consent. Once withdrawal of consent has been expressed, the sexual activity must cease. Consent is 

automatically withdrawn by a person who is no longer capable of giving consent (due to falling asleep or passing out into a state of  

unconsciousness, for example). 

 
How  to  be an  Active  Bystander?  

Bystander intervention means safe and positive options that an individual  or individuals may carry out to prevent harm or intervene when  there 

is a risk of dating violence, domestic violence, sexual assault, or stalking. Bystander intervention includes recognizing situations of potential 

harm, institutional understanding of str uctures and cultural conditions that facilitate violence, overcoming barriers to  intervening, 

identifying safe and effective intervention options, and taking action to intervene. 

 
Bystanders play a critical role in the prevention of sexual and relationship violence. They are "individuals who observe violence or witness 

the conditions that perpetuate violence. They are not directly involved but have the choice to intervene, speak up, or do something about 

it." We want to promote a culture of community accoun tability where bystanders are actively engaged in the prevention of violence  

without causing further harm. We may not always know what to do, even if we want to help. Below is a list of some ways to be an active 

bystander. Further information regarding bystander intervention may be found. If  you or someone else is in immediate danger, call GSUPD 

at (318) 274 -2222 or the local police by dialing 9-1-1. This could be when a person is yelling at or being physically abusive towards another,  

and it is not safe for you to interrupt.  

 
1. Watch out for your friends and fellow students/employees. If  you see someone who looks like they could be in trouble or need help, 

ask if they are ok. 

2. Be direct, delegate responsibility, or cause a distraction when you see a person secludes, hits on, tries to make out with,  or has sex 

with people who are incapacitated. 

3. Intervene when someone discusses plans to take sexual advantage of another person. 

4. Believe someone who discloses sexual assault, abusive behavior, or experience with stalking. 

5. Refer people to on- or off-campus resources listed in this document for support in health, counseling, or legal assistance. 

 



 

 

 
 

 

Risk  Reduction:  With no intent  to victim blame and recognizing that only abusers are responsible for their abuse, the following are some 

strategies to reduce one's risk of sexual assault or harassment (taken from Rape, Abuse, & Incest National Network, www.rainn.org ) 
 

Be aware  of your surroundings. Knowing where you are and who is around you may help you find a way to get out of a bad situation. 
 

Try to avoid  isolated areas.  It  is more challenging to get help if no one is around. 
 

Walk  with  purpose.  Even if you don't know where you are going, act as you do. 
 

Trust  your  instincts.  If  a situation or location feels unsafe or uncomfortable, it probably isn't the best place to be. 
 

Try not  to load  yourself  down with packages or bags, as this can make you appear more vulnerable. 
 

Ensure  your  cell  phone  is with  you  and  charged  and that you have cab money and an on-demand driver app loaded. 
 

Don't  allow  yourself  to  be  isolated  with someone you don't trust or someone you don't know. 
 

Avoid  putting  music  headphones  in  both  ears  to be more aware of your surroundings, especially if you are walking alone. 
 

When you go to a social gathering, go with a group of friends . Arrive together, check-in with each other throughout the evening, and  

leave together.  Knowing where you are and who is around may help you find a way out of a bad situation. 
 

Trust  your  instincts.  If  you feel unsafe in any situation, go with your gut. If  you see something suspicious, contact law enforcement 

immediately (local authorities can be reached by calling 911 in most areas of the U.S.). 
 

Don't  leave  your  drink  unattended  while talking, dancing, using the restroom, or making a phone call. If  you've left your drink alone, 

just get a new one. 
 

Don't  accept  drinks  from  people  you  don't  know  or  trust.  If  you choose to take a drink, go with  the person to the bar to order it,  

watch it being poured, and carry it yourself. At parties, don't drink from the punch bowls or other large, common open containers. 
 

Watch  out  for  your  friends  and  vice  versa.  If  a friend seems out of it,  is way too intoxicated for the amount of alcohol they've had, 

or is acting out of character, get him or her to a safe place immediately. 
 

If  you suspect you or a friend has been drugged, contact law enforcement immediately (local authorities can be reached by calling 911 

in most areas of the U.S.). Be explicit with doctors to give you the correct tests (you will need a urine test and possibly others). 
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If  you need to get out of an uncomfortable or scary situation, here are some things that you can try:  
 

Remember that being in this situation is not your fault.  You did not do anything wrong;  the person who is making you 

uncomfortable is to blame. 
 

Be true to yourself. Don't feel obligated to do anything you don't want to do. "I  don't want to" is always a good enough reason. Do 

what feels right to you and what you are comfortable with.  
 

Have a code word with your friends or family so that if you don't feel comfortable, you can call them and communicate your 

discomfort without the person you are with knowing. Your friends or family can then come to get you or make up an excuse to  

leave. 
 

Lie. If you don't want to hurt the person's feelings, it is better to lie and make up a reason to go than to stay uncomfortab le, scared, 

or worse. Some excuses you could use are: needing to take care of a friend or family member, not feeling well, having somewhere 

else that you need to be, etc. 
 

Try to think of an escape route. How would you try to get out of the room? Where are the doors? Windows? Are there people around 

who might be able to help you? Is there an emergency phone nearby? 
 

If  you and the other person have been drinking, you can say that you would rather wait until  you both have your full judgment before 

doing anything you may regret later. 
 

Programs to Prevent Domestic Violence, Dating Violence, Sexual Assault, and Stalking: The University engages in comprehensive, 

intentional, and integrated programming, initiatives, strategies, and campaigns intended to end dating violence, domestic vio lence, sexual 

assault, and stalking that:  

 
a. Are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive to community needs, and 

informed by research, or assessed for value, effectiveness, or outcome; and 

b. Consider environmental risk and protective factors as they occur on the individual, relationship, institutional, community, and 

societal levels. 

 



 

 

 

Grambling State University's educational programming consists of primary prevention and awareness programs for incoming students and 

new employees and ongoing awareness and prevention campaigns for students: 
 

Communicate that the institution  prohibits domestic violence, dating violence, sexual assault, and stalking (as defined by the Clery 

Act); 
 

Provide the definitions of domestic violence, dating violence, sexual assault, and stalking according to any applicable jurisdictional 

definitions of these terms; 
 

Define consent and describe what behaviors and actions constitute consent, about sexual activity as defined by the student and 

employee codes of conduct; 
 

Describe safe and positive options for bystander intervention. Bystander intervention means safe and positive opportunities that an  

individual or individuals may carry out to prevent harm or intervene when there is a risk of dating violence, domestic violen ce, sexual 

assault, or stalking. Bystander intervention includes recognizing situations of potential harm, understanding institutional  structures 

and cultural conditions that facilitate violence, overcoming barriers to intervening, identifying safe and effective interven tion 

options, and taking action to intervene; 
 

Provide information on risk reduction. Risk reduction means opportunities designed to decrease perpetration and bystander inaction 

and to increase empowerment for victims to promote safety and help individuals and communities address conditions tha t facilitate  

violence; 
 

Provide an overview of the information in the Annual Security and Fire Safety Report in compliance with the Clery Act; 
 

Provide information regarding: 
 

procedures victims should follow if a crime of domestic violence, dating viol ence, sexual assault, or stalking occurs (as 

described in "Procedures Victims Should Follow if a Crime of Domestic Violence, Dating Violence, Sexual Assault and Stalking Occurs" 

elsewhere in this Annual Report); 
 

how the institution  will protect the confidentiality of victims and other necessary parties (as described in "Assistance for 

Victims: Rights and Options" elsewhere in this Annual Report); 
 

existing counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance, student financial 

aid, and other services available for victims, both in the institution and in the community (as described in "Assistance for  

Victims: Rights and Options" elsewhere in this Annual Report); and 
 

options for, available assistance in, and how to request changes to academic, living, transportation,  and working situations or 

protective measures (as described in "Assistance for Victims: Rights and Options" elsewhere in this Annual Report); 
 

procedures for institutional  disciplinary action in alleged dating violence, domestic violence, sexual assault, or stalking (as 

described in "Adjudication of Violations" elsewhere in this Annual Report). 

 



 

 

 

Primary  Prevention  and  Awareness  Programs:  

The University provides primary prevention and awareness programs to incoming students and employees that involves distributing  

educational materials to new students, participating in and presenting information and documents during new student and emplo yee 

orientations, and providing programs by invitation at staff  meetings or academic programs. Students are told about the climate of crime 

on campus and in surrounding areas. Similar information is presented to new employees in the weeks following hire. Sessions on Moving 

through Transition are also offered to families of new students. These trainings include but are not limited to:  
 

Clearly articulated statements that the University prohibits domestic violence, dating violence, sexual assault, and stalking. 
 

The Federal and State definitions of domestic violence, dating violence, sexual assault, and stalking. 
 

The University and State definitions of consent. 
 

A description of safe and positive options for bystander intervention.  
 

Information  on specific risk reduction strategies. 
 

Yearly, online training module addressing Clery /  Title IX and VAWA compliance, is sent via email to all current students, faculty, and 

staff based on the current Banner database and payroll. The Title IX office tracks the completion of the training. 
 

RAs are required to attend an extensive multi-day training annually, covering Title IX, the Clery Act, incident response, suicide 

awareness & intervention,  individual rights, inclusive language, student conduct, conflict resolution, mediation, students in crisis, 

behavioral intervention and threat assessment, policy training,  and emergency protocols. 
 

Yearly (and continuously to new employees), the CSA Training, an online Campus Security Authority training module addressing Clery, 

Title IX, and VAWA compliance, is sent via email to all current Campus Security Authorities based on the current payroll database. 
 

Periodically during the academic year, the University Police, in cooperation with other campus departments, presents crime 

prevention awareness sessions on sexual assault (rape and acquaintance rape), Rohypnol safety tips, theft, and vandalism, as well as 

educational sessions on personal and weapons safety, as well as residence hall security. 
 

All student-athletes are addressed annually by the Directors of Title IX and Clery, or designees on Title IX, sexual assault prevention, 

bystander intervention,  and Clery Act compliance. 
 

Periodically during the academic year, Counseling Center presents on suicide prevention & behavioral intervention/threat  

assessment around campus. 
 

The Counseling Center also provides suicide trainings, as well as gender talks periodically across campus. 
 

Annually, all student-athletes and coaches are trained on recruiting, sexual harassment, sexual assault, hazing, health, and safety. 

 



 

 

 

 

Ongoing  Prevention  and  Awareness  Campaigns:  

Campaign strategies employed include face-to-face presentations, printed materials, self-defense programming, and related lectures. The 

University additionally provides educational/informational sessions for contractors and conference services staff on Clery Act specific 

policies and crime reporting practices, along with information related to the Department of Education's Office of Civil Right s Title IX 

Guidance. 

 
Ongoing prevention and awareness campaigns include self-defense programming, domestic violence month events and activities, sexual assault 

and awareness month, presentations, and annual events; and regular student conversations related to sexual assault and relationship 

violence. 

 
The following are some specific examples of annual programs currently offered by the University. This list is not all-inclusive: 

 
Orientation  Programing  

Incoming first -year students participate in a series of information sessions about the Clery Act and Title IX information, in addition to  

learning about the Sexual Misconduct Policy, bystander intervention, and resources. New faculty and employees receive the Clery Act and Title 

IX information during their orientation programs. 

 
GSUPD Community  Engagement  and  Crime  Prevention  Programming  

GSUPD officers assigned to Community Engagement and Crime Prevention Programming provide students, faculty, and staff with crime 

prevention and security awareness programming activities. In addition to general crime prevention programming, GSUPD officers provide sexual 

assault, domestic violence, dating violence, and stalking awareness programs. 

 
If  You  See Something,  Say Something  

In order for the GSUPD to maintain a safe and secure environment for the students, faculty, and staff of the University, it n eeds the help of the 

community. The GSUPD cannot do it alone! We need you to serve as our eyes and ears. You are in a better position to identify behavior and 

activities that are out of the ordinary in your residence or workplace. When you do identify suspicious behav ior we need you to call  the  

GSU at  318-274-12222  immediately . Don't delay! 

 
You should trust your instincts. If something doesn't seem right, it probably isn't. Don't ignore it or keep it to yourself. Call us ï even if you are 

unsure about what is occurring. We are not encouraging community members to intervene or take actions on their own. We just need you 

to take a moment to call us to alert us to the situation. We will then dispatch officers immediately to investigate the situa tion and take 

appropriate actions. 

 
By being vigilant and looking out for each other, students, faculty, and staff can do their part to assist the GSUPD in keepi ng the University 

safe and secure. 
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Procedures  Victims  Should  Follow  if  a Crime  of  Domestic  Violence,  Dat ing  Violence,  Sexual  Assault,  or  Stalking  Occurs  

 
After an incident of sexual assault, dating violence, or domestic violence, the victim should consider seeking medical attent ion as soon as 

possible at the Northern Louisiana Medical Center or GSU Student Health Center. Sexual Assault Nurse Examiners (SANE) are trained and 

certified in physical evidentiary recovery kit collection at the hospital. Evidence may be collected, even if the victim chooses not to make 

a report to law enforcement. 

It is a personal decision whether to report a rape or sexual assault to police, but you are strongly encouraged to do so. The primary  

concern of the police is your safety and well -being; Their second and third concerns are apprehending the assailant and preserving the 

evidence of the crime. 

If  a sexual assault victim does not currently wish to involve the police, there is still an option to collect the forensic evidence promptly.  As 

time passes, evidence may dissipate or become lost or unavailable, thereby making investigation, possible prosecution, disciplinary 

proceedings, or obtaining protection from abuse orders related to the incident more difficult. By providing victims with the opportunity to  gather 

information,  solidify their support system, and establish rapport with first responders, the county hopes to create an environment that 

encourages reporting, even for those who initially feel unable, unwilling, or unsure about doing so. Victims may report a sex ual assault 

anonymously at Northern Louisiana Medical Center and have forensics evidence collected during the exam. 

It is crucial that a victim of sexual assault not bathe, douche, smoke, change clothing or clean the bed/linen/area where the y were 

assaulted if the offense occurred within the past 96 hours, so that evide nce may be preserved that may assist in proving that the alleged  

criminal offense occurred/or is happening or may help obtain a protection order. 

 
If you decide not to report an assault, you are encouraged to call or to have a friend call the police, The T itle IX Office, or the Office of the  Vice 

President of Student Affairs to report the crime anonymously. The information provided will be helpful in tracking the number and nature 

of assaults on campus, but it is not helpful in furthering  an investigation or apprehension. 

In circumstances of sexual assault, if victims do not opt for forensic evidence collection, health care providers can still treat injuries and 

take steps to address concerns of pregnancy and sexually transmitted infections. Victims of sexual assault, domestic violence, stalking, 

and dating violence are encouraged to also preserve evidence by saving text messages, instant messages, social networking pages, other 

communications, and keeping pictures, logs, or additional copies of documents, if they have any, that would be useful to University  

adjudicators/investigators or local police. 

Seek  Counseling  

Whether or not you report the assault or pursue prosecution, you should consult a trained counselor for help in dealing with the emotional 

aftermath of a rape. Trained counselors are available at the GSU Counseling Center. Talking with a counselor or psychologist in no way compels 

a victim to take further  action. 
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Involvement  of  Law Enforcement  and  Campus  Authorities:  

Although the Uni versity strongly encourages all members of its community to report violations of this policy to GSUPD and the Grambling  

Police Department,  it is the victim's  choice  whether  to make such a report.  Furthermore,  victims have the right  to decline  to notify  

law enforcement.  

 
NOTE: In the State of Louisiana, employees of institutions of higher learning who suspect incidents of child abuse (including incid ents of 

suspected child sex abuse) must report such incidents to the Department of Children & Family Services'  Child Abuse/Neglect Line (855 - 

4LAKIDS), the police having jurisdiction, and then to their supervisor. Louisiana recognizes matriculated students under the age of 18 as 

"children" for purposes of this law and, as such, the University is mandated to report  a criminal complaint of abuse or sexual abuse  

involving any student victim under the age of 18 immediately to Child Abuse/Neglect Line and the police having jurisdiction. Law 

Enforcement  authorities  may notify  the victim's  parents  or guardians  as stipulat ed by law. 

 

 
Reporting  Incidents  of  Domestic  Violence,  Dating  Violence,  Sexual  Assault,  and  Stalking:  

If you have been  the victim  of domestic  violence,  dating  violence,  sexual assault, or stalking,  you should  report  the incident  promptly  

to the Title IX Coordinator (phone: (318) 274 -2660) by calling, writing or going into the office to report in person. Reports of all domestic  

violence,  dating  violence,  sexual assault, and stalking  made  to GSUPD will  automatically  be referred  to the Title IX Coordinator  for 

review. The Title IX Coordinator  is not  a confidential  reporting  entity  and is required  to report  criminal  incidents  to GSUPD. 

 

 
Procedures  the  University  will  Follow  When  a Crime  of  Domestic  Violence,  Dating  Violence,  Sexual  Assault,  or  Stalking  is repo rted:  The 

University has procedures  in place that serve to be sensitive to victims who report  sexual assault, domestic  violence,  dating  violence,  

and stalking, including informing individuals about their right to file criminal charges; as well as the avail ability of counseling, health,  

mental health, victim advocacy, legal assistance, visa, and immigration assistance, and other services on - or off -campus; as well as 

additional remedies to prevent contact between a complainant and an accused party, such as h ousing, academic, transportation 

and working  accommodations,  if reasonably  available.  The University will  make such accommodations  if the victim  requests them  and 

if they are logically possible, regardless of whether or not the victim chooses to report the  crime to local law enforcement. Students 

and employees should contact the Title IX Coordinator (phone: (318) 274 -2660) by calling), writing, or going into the office to report in 

person.  The Title IX Coordinator will collaborate and coordinate with the Vi ce President of Student Affairs for student cases and the Director 

of Human Resources for employee  cases. 
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If  a report of domestic violence, dating violence, sexual assault, or stalking is reported to the University, below are the procedures that the 

University will follow. 
 

ASR & Online Data Collections  
 

 Calendar 
Year 2019  

Calendar 
Year 2020  

Calendar 
Year 2021  

Calendar 
Year 2022  

 

Calendar Year  
 2023  

ASR issued by 
October 01, 

20 18  
 
 

 
X 

    

ASR issued by 
October 01, 

20 19  
 
 

  
X 

   

ASR issued by 
October 01, 

20 20  
 
 

   
X 

  

ASR issued by 
October 01, 

20 21  
 
 

    
X 

 
 

ASR issued by 
October 01, 

20 22  
 
 

     
X 

      

Data Collection 
October 1, 2 020  

 
 

  X   

Data Collection 
October 1, 202 1 

 
 

 
 
 

  X  

Data Collection 
October 1, 202 2 

 
 

 
 
 

   X 

 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

Facilitated  Anonymous  Reporting  through  the  Counseling  Center/Pastoral  Counselors:  

Certified Counselors assigned to the Counseling Center and practicing pastoral counselors are confidential resources and do not report  incidents. 

In their capacity and function, they do not make identifiable reports of incidents to the official on -campus resources unless the student 

specifically requests them to do so; however, the University encourages counselors to inform students that they can report  incidents 

of crime to GSUPD, which can be done directly or anonymously. Students may request the Counseling Center to facilitate anonymous 

reporting using an internal form designed to capture general details about the incide nt (date, time, location, and a brief  description of 

the incident type) for inclusion in the University's Annual Security and Fire Safety Report. The University does not provide  confidential or 

anonymous reporting outside of these entities. The amount of d etail provided may enable the University to initiate an  investigation into 

the circumstances surrounding the report.  Such an investigation may jeopardize the anonymity of the reporting person or complainant. 

 
Employee  Assistance  Program:  

Grambling State University also provides an Employee Assistance Program (EAP) for use by employees. The EAP is available to provide full- 

time employees with such problems as sexual or physical abuse, depression, marital and relationship conflict, stress, grief, critical 

incident stress, anxiety, and other personal matters. All full-time employees, regardless of performance, are eligible. The contact number 

of the EAP is listed in the Resources section of this annual report. 

 
All information relating to an employee's EAP participation is strictly confidential. Only the EAP provider maintains EAP records. The EAP provider 

does not release specific information about an employee's use of EAP services unless the employee gives his or her advance written 

consent. The EAP does not report incidents to any Official On-Campus Resources unless the employee explicitly permits them to do so. 

 
Assistance  for  Victims  ï Rights  & Options:  

Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is alleged to  have occurred on- or off - 

campus, the University will assist victims of sexual assault, domestic violence, dating violence, and stalking and will provide each victim 

with a written  explanation of their rights and options. 

 
Such written  information will include: 

 

the procedures victims should follow if a crime of dating violence, domestic violence, sexual assault, or stalking has occurred; 

details on how the institution  will protect the confidentiality of victims and other necessary parties; 

a statement that the institution  will provide written  notification to students and employees about victim services in the institution  

and the community;  

a statement regarding the institution's  provisions about options for, available assistance in, and how to request accommodations and 

protective measures; and 

an explanation of the procedures for institutional  disciplinary action. 

 



 

 

 

Rights of Victims and the Institutionôs Responsibilities for Orders of Protection, No-Contact Orders, Restraining Orders, or Similar  

Lawful  Orders  Issued  by  a Criminal,  Civil,  or  Municipal  Court  or  by  the  Institution:  

Grambling State University complies with Louisiana State law in recognizing orders of protection. Any person who obtains an order of 

protection from Louisiana or any reciprocal state should provide a copy to the Grambling State University Police Department and the 

Office of the Title IX Coordinator. A complainant may then meet with GSUPD to develop a Safety Action Plan, a plan for GSUPD, and the victim 

to reduce the risk of h arm while on campus or to come and go from campus. This plan may include, but is not limited to: escorts,  special 

parking arrangements, changing classroom/worksite location or working with Academic Advising on alternative class possibilities, allowing a 

student to complete assignments from home, allowing an employee to develop a flexible work schedule, etc. The University cannot apply 

for a legal order of protection, No Contact Order, or restraining order for a victim from the applicable jurisdiction(s).  

 
In Louisiana, a victim of domestic violence, dating violence, sexual assault, or stalking has the right to file a petition wit h the courts 

requesting protection through PFAs, SVPOs, and PFIs, which could include the following:  
 

An order restraining the abuser from further  acts of abuse; 

An order directing the abuser to leave the victim's household/place of residence; 

An order directing the abuser to refrain from stalking or harassing the victim or other designated persons; 

Other protections based on issues related to cohabitation, residency, employment, and child custody. 
 

Accommodations  and  Protective  Measures  Available  for  Victims:  

Upon receipt of a report of domestic violence, dating violence, sexual assault, or stalking, Grambling State University wil l provide written  

notification to students and employees about accommodations available to them, including academic, living, transportation, an d working 

situations. The written notification will include information regarding the accommodation options, avai lable assistance in requesting 

accommodations, and how to request accommodations and protective measures (i.e., the notification will consist of the name an d contact 

information for the individual or office that should be contacted to request the accommodations). 

 
At the victim's request, and to the extent of the victim's cooperation and consent, University offices will work cooperatively to assist the 

victim in obtaining accommodations. If reasonably available, a victim may be offered changes to academic, living, working, or  

transportation situations regardless of whether the victim chooses to report it to law enforcement. 

 
Examples of options for a potential change to the academic situation may be to transfer to a different  section of a class, withdraw and 

take a class at another time if there is no option for moving to a separate section, etc. Potential changes to living situati ons may include moving 

to a different  room or residence hall. Possible changes to work situations may consist of changing working hours. 

 
Possible changes in transportation may include having the student or employee park in a different location, assisting the stu dent or 

employee with a safety escort, etc. Issuance of a full, partial, or modified persona non grata (PNG ï barring notice) to the respondent may  

also be appropriate. 

 
To request changes to academic, living, transportation,  working situations, or protective measures, a victim should: 

 

Students: Contact the Title IX Coordinator or Vice President of Student Affairs for assistance. 

Employees/Faculty: Contact the Office of Human Resources or Vice President for Academic Affairs' Office (depending upon 

employment status). 

If  the victim wishes to receive assistance in requesting these accommodations, the victim should contact the Title IX Coordinator or the 

Grambling State University Police Department. 

 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Confidentiality:  

Victims may request that directory information on file with the University be withheld by request. This request can be made to the Office 

of the Registrar in person by visiting 100 Founders, Grambling Hall, Suite 18 or by calling (318) 274-2385. Employees can contact the Office 

of Human Resources to make a similar request regarding directory information (318) 274-6116. 

 
Regardless of whether a victim has opted-out of allowing the University to share "directory information," personally identifiable  

information (PII)  about the victim and other necessary parties will be treated as confidential and only shared with persons who have a 

specific need-to-know; i.e., those who are investigating/adjudicating the report or those involved in providing support services to the  

victim, including accommodations and protective measures. By only sharing personally identifiable information with individual s on a 

need-to-know basis, the institution  will maintain as confidential any accommodations or protective measures provided to the victim, to 

the extent that maintaining such confidentiality would not impair the institution's ability to provide the accommodati ons or protective 

measures. 

 
The University does not publish the name of crime victims or other identifiable information regarding victims in the Daily Crime and Fire 

Log or the annual crime statistics disclosed in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 

Statistics Act. Furthermore, if a Campus Safety Alert is issued based on a report of domestic violence, dating violence, sexual assault, or stalking, 

the name of the victim and other personally identifiable inf ormation about the victim will be withheld; this could include the  specific 

location where an incident is reported to have occurred when indicating the location could inadvertently identify the victim. 
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On- and  Off -campus  Services  for  Victims:  

Upon receipt of a report of domestic violence, dating violence, sexual assault, or stalking, Grambling State University will provid e written  

notification to students and employees about existing assistance with or information about obtaining resources and servic es, including 

counseling, health, mental health, victim advocacy, legal support, visa and immigration assistance, student financial aid, an d assistance in 

notifying appropriate local law enforcement. If  a sexual assault or rape should occur on campus, staff on-scene, including GSUPD, will 

offer the victim a wide variety of services. This information regarding "resources" is not provided to infer that those resou rces are "crime 

reporting entities" for Grambling State University. 

 

O T H E R R E S O U R C E S  A V A I  L A B L E  T O P E R S O N S  W H O R E P O R T  B E I  N G T H E  V I  C T I  M O F  S E X U A L A S S A U L T ,  D O M E S T I  C  V I  O L E N C E ,  D A T I  N G 

V I  O L E N C E , O R S T A L K I  N G I  N C L U D E : 

 
H T T P : /  /  W W W . R A I  N N . O R G ï R A P E , A B U S E A N D I  N C E S T N A T I  O N A L N E T W O R K 

H T T P S : /  /  W W W . J U S T I  C E . G O V /  O V W /  S E X U A L - A S S A U L T - D E P A R T M E N T O F J U S T I  C E 

H T T P :  /  /  W W W 2 . E D . G O V /  A B O U T /  O F F I  C E S /  L I  S T /  O C R /  I  N D E X . H T M L -  D E P A R T M E N T O F E D U C A T I  O N , O F F I  C E O F C I  V I  L R I  G H T S 

https://www.gram.edu/gsafe/
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Adjudication  of  Violations:  

The University's disciplinary process includes a prompt, fair, and impartial investigation and resolution process. In all instances, the  

process will be conducted in a manner consistent with the institution's policy and transparent to the accuser and the accused . Usually, the 

resolution of domestic violence, dating violence, sexual assault, and stalking complaints are completed within 60 days of the report.  

However, each proceeding allows for extensions of timeframes for a good cause, with written  notice to the accuser, the delay and the 

reason for the delay. University officials involved in the investigation or adjudication of domestic violence, dating violence, sexual assault, 

and stalking complaints are trained annually on the issues related to domestic violence, dating violence, sexual assault, and stalking, as 

well as how to conduct an investigation and hearing process that protects the safety of the victim and promotes accountabilit y. 

Furthermore, each policy provides that:  
 

The accuser and the accused will have timely notice for meetings at which the accuser or accused may be present; 
 

The accuser, the accused, and appropriate officials will have timely and equal access to any information that will  be used during 

formal and informal disciplinary meetings and hearings; 
 

The institutional  disciplinary procedures will not be conducted by officials who have a conflict of interest or bias against the accuser 

or the accused; 
 

The accuser and the accused will have the same opportunities to have others present during any institutional disciplinary  

proceeding. The accuser and the accused each have the chance to be advised by an advisor of their choice at any stage of the 

process and be accompanied by that advisor to any related meeting or proceeding. The University will not limit  the choice of advisor 

or presence for either the accuser or the accused in any meeting or institutional disciplinary proceeding. An advisor acts as an  

advisor to the Complainant or Respondent involved in an investigation or disciplinary proceeding under the University's policies. The 

advisor is permitted to be a part of any meetings their student may have. University employees who provide confidential support 

services (Counseling/Health Services staff and pastoral counselors) or have an actual or perceived conflict of interest (the Title IX 

Coordinator, Department of Public Safety, and the Vice-President of Student Affairs, for example) may not serve as Advisors. A 

student or employee should select an advisor whose schedule allows attendance at the scheduled date and time for any meetings. Delays 

will not usually be permitted due to the scheduling conflicts of an advisor. 
 

The advisor may not speak aloud during meetings involving the student and an investigator/adjudicator but may confer quietly or through 

written  notes with their advisee. The Student Conduct Administrator keeps a list of trained Advisors. Although the Parties are not 

required to select a trained Advisor, because knowledge of the disciplinary process is essential to the advisor's role, it is highly 

recommended that they do so. The Complainant and Respondent are not obligated to accept the counsel of an Advisor. 
 

The accuser and the accused will be notified simultaneously, in writing,  of any initial,  interim, and final decision of any disciplinary 

proceeding; and 
 

Where an appeal or grievance is permitted under the applicable policy, the accuser and the accused will be notified simultaneously in  

writing  the procedures for the accused and the victim to appeal to the result of the institutional  disciplinary proceeding. When an 

appeal or grievance is filed, the accuser and the accused will be notified simultaneously in writing  any change to the result before 

the time that it becomes final, as well as of the final result once the appeal is resolved. 



 

 

 
 

 

If  the  Victim  does  not  wi sh to  Pursue  Resolution:  

In  all reported cases of sexual misconduct, the University will conduct a fact-finding investigation to the best of its ability. In  cases where 

the victim wishes to become a Complainant, this investigative report is provided to the  Title IX Coordinator or their designee for a  

threshold analysis. In  cases where the victim does not wish to become a Complainant, the University has 2 (two)  options: 
 

The University may attempt  to resolve the complaint in a manner consistent with the victim's request. This may include holding the 

report for action at a later date. 
 

The University may pursue a judicial hearing against the Respondent named in the investigation. Under these circumstances, the 

University would consider the nature of the assault, the safety of the victim, the campus community, the previous disciplinary  

history, and prior allegations of sexual misconduct. 
 

Whether or not criminal charges are filed, the University or a person may file a complaint under the sexual misconduct and grievance 

procedures outlined on the following pages, depending upon the status of the accused (student or employee). 
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Student  Disciplinary  Proceedings  Utilized  in  Cases of  Alleged  Domestic  Violence,  Dating  Violence,  Sexual  Assault,  and  Stalking  

 

 
Organizational  Behavior:  

Student groups are subject to the conduct expectations detailed throughout this policy. Any behavior, patterns of behavior, o r information  

suggesting patterns of behavior that create or contributes to creating a hostile environment,  retaliation, discrimination, or harassment 

will be investigated. It  could result in organizational or individual charges. 

 
Any member of the University community may bring allegations against a student group/organization for violation of the Se xual 

Misconduct and Relationship Violence Policy. The University will conduct a preliminary investigation into an incident. For cases involving a social 

fraternity  or sorority, the case may be referred to the Vice-President of Student Affairs. 

 
An investigation will be conducted to determine if the allegations have merit and have met the threshold (defined below) to move forward  with 

charges. The Title IX Coordinator and Vice President of Student Affairs may confer with the student group/organization's advi sor (s), 

inter/national headquarters, or other faculty and staff with a relationship to the student group/organization to solicit advi ce and 

recommendations regarding the case. Ultimately, the University is responsible for determining if the organization or individuals will be 

charged and the process for adjudication. All sections of this policy apply to groups and organizations. See Section IX for Organizational 

Sanctions. 

 

 
Statement  on  Privacy:  

The University will protect the identity of persons who repo rt having been victims of sexual assault, domestic violence, dating violence, or 

stalking (to the fullest extent of the law). Additionally, the University will take all reasonable steps to investigate and r espond to the 

complaint consistent with any request for privacy or request not to pursue an investigation. However, its ability to do so may be limited 

based on the nature of the claim by the Complainant. If the Victim requests anonymity or that the University does not pursue an 

investigation, the University must balance this request in the context of its responsibility to provide a safe environment for all University  

community members. In cases where the University cannot respect the victim's wishes, the University will consult with the victim and 

keep them informed about the University's course of action. 

 
If the report of misconduct discloses an immediate threat to the University campus community, where timely notice must be giv en to 

protect the health or safety of the community, the University will main tain the privacy of the Victim or Respondent's identities,  

understanding that in a small community a Campus Safety Alert may make members of the community feel known or singled out. 

 
The University will assess any barriers to proceeding, including retaliation. In cases where the informal or formal resolution occurs, the  University 

will inform the Respondent that Title IX prohibits retaliation. The university will take intense responsive action to protect  the Complainant. 

 
The University has designated the following individual(s) to evaluate requests for privacy once the University is aware of alleged sexual  

violence: 
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Investigation  of  Reports:  

The University will take prompt action to investigate and decide the complaint. A written notice of investigati on will be given to the  

Complainant and the Respondent, informing them of the allegations, resources, and rights in the process at least three (3) bu siness days before 

the investigation meeting. Investigations will include timely notice of meetings for bot h the Complainant and the Respondent 

throughout the process. During the investigative process, all parties will have an opportunity to review the draft investigat ive report 

before it goes to the Title IX Coordinator. The parties will have five (5) business  days to review the draft of the investigative report and  submit 

in writing comments about content, requests for additional meetings with the investigator to conduct further investigation or  questions. 

The draft of the investigative report will be able to be reviewed. However, the parties will not be able to draft the investigative  report with 

them during the draft period. This information will be included in the final documents that will be reviewed by the Title IX  Coordinator 

and Adjudicator (s), if appli cable. The parties may request one (1) extension that may be granted, if reasonable, at the  discretion of 

the investigator. Any extension given to one party will be given to the other party. Failure to make submissions within five (5) business days or 

any approved extension will result in a forfeiture of the right to do so later. Both parties will be provided the final report,  statements, and 

equal access to all evidence before the adjudication process. 

 
If the student wishes to participate in a police inve stigation, the University may wait a reasonable amount of time (usually 7 to 10 business  

days but could be extended at the request of the Chief of Police or District Attorney or their designee) to allow the police to conduct initial  fact-

finding and the gathering of evidence in the criminal investigation. The Chief of Police or designee may regularly confer on the status of an 

active investigation to ensure compliance with federal requirements while maintaining the integrity  of any active criminal process. The 

University has a written  Memorandum of Understanding (MOU) with the Grambling Police Department regarding the criminal and 

administrative investigation of incidents of sexual violence and the distribution of timely warning notices or campus safety alerts and 

immediate or emergency notifications. 

 
The University will conduct a prompt, fair, impartial investigation promptly designed to provide all parties with a resolutio n. The 

University's goal is to complete the investigation within 60 days. However, th ere may be times when the process may take longer. The university 

will communicate on an ongoing basis with the parties a realistic timeline and the circumstances regarding the same. In every  investigation 

conducted under this policy, the burden is on the Universityðnot on the partiesðto gather sufficient evidence to reach a fair,  impartial 

determination as to whether sexual misconduct has occurred and, if so, whether a hostile environment has been created that must be 

redressed. 

 
 



 

 

 
 

Investigations will be  conducted by one or more of the following: the GSUPD, the Title IX Coordinator, an external investigator, or other  

investigator designated by the Vice President of Student Affairs. This designee may be an employee of the University, an external 

investigator, or both. All reasonable efforts will be made to keep information private during the University's investigation and adjudication 

of a complaint. Investigators receive annual training on the issues related to dating violence, domestic violence, sexual assault, and 

stalking and on how to conduct an objective and impartial investigation and hearing processing that protects the safety of vi ctims, 

promotes accountability, and ensures investigative techniques do not apply sex stereotypes and generalizations. The investigation is 

designed to provide a fair and reliable gathering of the facts. The investigation will be thorough, impartial, and unbiased. The GSUPD staff 

members responsible for these investigations have been trained on investigations, Title IX LGBTQA concerns, trauma-informed training, 

and awareness of this policy. As described in the Confidentiality section of this policy, the investigation will be conducted in a manner that  

is respectful of individual privacy concerns. 

 
The investigation is a process that involves obtaining and evaluating information given by persons having personal knowledge of the  

events or circumstances concerning the reported incident. This may include collecting all statements (both oral and written),  pertinent  

facts, and evidence. This process will be exhaustive and likely to include interviewing and re-interviewing involved parties to ensure as 

much clarity around conflicting or differing statements as possible. The Vice President of Student Affairs, Title IX Coordinator, or their 

designees may refer an investigative report back to GSUPD for further follow-up, pending the availability of new information, for additional  

clarity regarding conflicting or inconsistent information/reports, or for any other reason necessary to ensur e further transparency or  

strengthen the final report. 

 
After the investigation, the investigator will prepare a report setting forth the facts gathered. The report will provide the  scope of the 

reported incident, investigative findings, and an assessment of the information's reliability. 

 
Threshold  of  Information:  

The Title IX Coordinator or their designee will review the investigation report to decide on the information threshold. The T itle IX 

Coordinator may determine that there is sufficient information to proceed. 

 
If it is determined that the threshold has been reached, a notice of charge will be issued to begin the formal or informal co nduct 

resolution process. If  the Title IX Coordinator determines that this threshold has not been reached, the Complainant and Respondent will 

be notified in writing.  If  it is determined that the threshold was not reached, the Complainant will have the opportunity  to seek review by 

the Vice President of Student Affairs by filing a written request for review within two (2 ) business days. The Respondent will be notified in 

writing of this request. The Vice President of Student Affairs may affirm the threshold finding, reverse the finding, or requ est additional 

investigation, as warranted. If the Vice President of Student Af fairs agrees that a case does not reach the threshold for formal resolution,  

educational sanctions or informal resolution may still be implemented. This decision of the Vice President of Student Affairs is final. 
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Interim  Measures:  

During the investigation  and before the final determination, the University may take appropriate interim measures to protect the parties  

involved; after a fair assessment to determine the need for such provisional measures. Interim measures will be individualize d and 

appropriate based on the initial information gathered by the Title IX Coordinator. A Complainant or Respondent may request an interim  measure 

or other protection, or the University may impose interim measures at its discretion to ensure the safety of all parties, the  University 

community, and the integrity of the process. Interim measures will be individualized and appropriate based on the information  gathered by 

the Title IX Coordinator. These actions are not a presumption of responsibility for violation of the Sexual  Misconduct and Relationship 

Violence Policy. Interim measures may be imposed on whether the Complainant or the University seeks formal disciplinary action. 

 
Interim measures may prevent a student from attending class and other University activities. Stude nt Affairs will communicate with  

Academic Advising and a student's faculty instructors and advisors at the student's request to determine if alternate arrange ments can be 

made to support a student's completion of academic assignments. 

 
The University will try to provide academic support where necessary. Academic support means that Student Affairs will communicate with  

Academic Advising or faculty on a student's behalf. Faculty, however, work at their discretion and, therefore, Student Affair s can make no 

guarantees that students will receive the support they may desire. The Complainant and Respondent will be notified in writing o f any or all  

interim measures. 

Types of Interim Measures  

Interim  Separation:  

In  certain circumstances, the Vice President for Student Affairs or designee may impose an Interim  Separation from the University at any 

point after a complaint has been filed. Interim  Separation may be imposed: 
 

During the investigatory stage to ensure the safety and well-being of members of the University community or preservation of 

University property;  

To provide the student's own physical or emotional safety and welfare; or, 

If  the student poses an ongoing threat of disruption of, or interference with,  the University's normal operations or investigation. 
 

During the Interim Separation, a student shall be denied access to the residence halls, fraternities, and campus or other are as owned or 

controlled by the University. Interim  Separation will not be placed on a student's official, permanent academic record. 

 
A student may be required to submit to an assessment before being considered for return from interim separation. If a student  refuses to 

cooperate with such an assessment or if an assessment cannot be completed within a reasonable amount of time, determination of  

eligibility for return will be based on readily available information,  including indirect behavioral observations. 

 
The Interim Separation does not replace the regular process, which shall proceed on the normal schedule, up to and through a hearing, if  

required. However, the student should be notified in writing  of this action and the reasons for the separation. The student will also be 

notified of the time, date, and place of a subsequent Student Conduct Review Board or Sexual Misconduct hearing. 
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Interim  Residential  Separation  or  Residential  Relocation:  

A student may be temporarily separated from University housing or reassigned to another residential location on campus. Their  original housing 

location will be held until  the process is over. It  can be determined that residential relocation is a sanction when appropriate, and at that 

time, the student will move permanently into a location determined by Residence Life. 

 
Class schedule  changes:  

Changes to a student's class schedule may be made temporarily in the event deemed appropriate by the Vice President of Student Affairs 

or their designee. Students may be sanctioned to a permanent change(s) through the normal adjudication process. Restrictions from 

University activities and facilities: A student may be denied, temporarily, participation in a University activity or privilege for which they 

may be otherwise eligible as the Vice President of Student Affairs or their designee determine to be appropriate. Students may also be prohibited 

from individual facilities, including, but not limited to, academic buildings, fraternities, athletic facilities, and practice and  competition 

spaces, and transportation services. Students may be sanctioned to a permanent restriction(s) through the normal  adjudication 

process. 

 
Work  or  job  assignment  changes:  

Changes to a student's work or job assignment (including internships) may be made temporarily in the event deemed appropriate by the 

Vice President of Student Affairs or the Office of Financial Aid. 

 
No-Contact  Directive:  

The University may impose a No Contact Directive when an agreement cannot be reached or is not applicable. Generally, No Contact is defined 

as having no direct or indirect contact with another party or parties. This includes, but is not limited to, communication that is written,  

verbal, or physical. Written communication is understood to include all electronic means of communication, including, but not limited to, 

email, instant messaging text messaging, and all forms of social media. Verbal communication is understood to include phone calls and 

voice mail messages. A No Contact Directive may consist of additional restrictions and terms. Violations of the No-Contact Directive 

will result in disciplinary action. 

 
Informal  Resolution:  

A Complainant may elect to pursue an informal resolution to a sexual misconduct complaint. The Title IX Coordinator or Vice President of  

Student Affairs has the discretion to determine if it would be appropriate to resolve a complaint under this policy through i nformal 

resolution. An informal resolution is designed to officially resolve complaints promptly and with all parties' mutual approval. 

 
Informal resolutions include, but are not limited to, online education courses, counseling sessions, other educational remedi es, or 

mediation of the complaint conducted by the Student Conduct Administrator or an Associate Vice President of Student Affairs. Informal  resolution 

may be used in instances involving sexual misconduct, such as non-consensual sexual contact (incidents that are not classified as fondling), 

sexual exploitation, and sexually inappropriate behaviors. Informal resolution will never be used in cases involving  allegations  of  

violent  sexual  assault  (including  rape,  incest,  or  statutory  rape).  Both the Complainant and Respondent must agree to engage in informal 

resolution. Either party can end the informal resolution process at any time, for any reason, and begin the formal  resolution process. 

Formal resolution may not be initiated after the conclusion of the Infor mal Resolution. 



 

 

 
 
 

Outcomes  of  Informal  Resolution:  

After the Informal  Resolution, the Student Conduct Administrator or designated University administrator may propose a sanction agreed 

upon by the parties or may impose or continue a No Contact directiv e based on information derived from the Informal Resolution  

proceedings, taken together with any other relevant information known to the University at the time of the Informal Resolutio n. Actions imposed 

by the Student Conduct Administrator and designated University administrator may include accommodations to living arrangements, 

academic courses, or employment; limitations of contact between the parties; and recommendation to counseling for the  Respondent. 

 
Election  of  Formal  Resolution:  

Except in cases where a Formal Resolution hearing has already been denied for not meeting the threshold, as set forth above, the  

University, Complainant, or the Respondent may elect to end at any time before the conclusion of the Informal Resolution such  

proceedings and initiate Formal Resolution instead. In such cases, the parties' statements or disclosures in the course of the Informal  

Resolution may be considered in the subsequent Formal Resolution. Pre-Hearing Process: After the Student Conduct Administrator, usually 

the Title IX Coordinator in such cases, charges a student with a potential violation of policy: 
 

The Student Conduct Administrator will contact the Complainant and Respondent, where applicable, to go over details of the case and 

answer any questions concerning the process. 
 

The Complainant and Respondent will be permitted to submit a written list of questions for consideration. These questions mus t be 

submitted to the Student Conduct Administrator two (2) business days before the hearing. The Chair will approve all questions or 

topics relevant and not: 1) prohibited by these procedures or applicable laws, 2) unduly prejudicial, or 3) questions previou sly 

answered by the investigative report. Questions around prior sexual history, mental health treatment, diag nosis, personally sensitive 

identifying information,  and medical records will not be permitted.  
 

The Complainant and Respondent will be asked to provide the Student Conduct Administrator with a list of witnesses (if  there are 

any). Character witnesses are not permitted as part of the hearing process. Anonymous witnesses are not allowed as part of the  

hearing process. 
 

The Student Conduct Administrator will request the names of the Complainant's and Respondent's advisors. The Student Conduct 

Administrator will contact the advisors to be sure that they understand their role in the hearing process. It is the student's  

responsibility to meet with the advisor and provide the advisor with hearing materials if they desire. 
 

The Student Conduct Administrator will be available to speak with the parent(s)/guardian(s) of the Complainant and Respondent to  answer 

any questions about the process. It  is the student's responsibility to provide parent(s)/guardian(s)  with copies of hearing materials 

if they desire. This information will not be provided by the Office of Student Affairs or GSUPD. 
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Hearing  Procedures  
 

The Student Conduct Administrator will produce written  charges to be delivered to the Complainant and Respondent. The charge 

letter should indicate the elements of this policy that are alleged to have been violated. In addition to the formal charge letter, the  

Complainant and Respondent will receive copies of the witnesses' written statements during the inquiry process (these may be 

accepted after the charge letter). The Complainant and Respondent will have seven (7) calendar days from receipt of the charge letter  

and statements to submit a response to the Student Conduct Administrator to be shared with the panel or the Vice President fo r 

Student Affairs. 
 

Adjudication of the Sexual Misconduct and Relationship Violence Policy will be conducted by a panel or the Vice President for Student 

Affairs based on availability. The Student Conduct Administrator will prepare a written report of the invest igation for the panel or the  Vice 

President for Student Affairs (from here on referred to as Adjudicator). 
 

The Adjudicator will base their decision on the information available in the written report. If the Adjudicator has insuffici ent 

information, they may follow up with the investigator to get additional information from the Complainant, Respondent, witnesses, and  

any other information that is deemed relevant and pertinent to the case. 
 

The standard of proof that the Adjudicator will utilize is a prepo nderance of information. The preponderance standard means that the  

Adjudicator finds it is more likely than not that the Respondent is responsible for a violation of this policy based on the i nformation 

presented to the Adjudicator. 
 

The Respondent and Complainant will be notified in writing of the decision made by the Adjudicator. This notification to both  

Respondent and Complainant(s) will be done simultaneously or as close to the same time as possible. If the Complainant is deceased, the 

next of kin will receive results of disciplinary proceedings. 
 

A student found responsible for violating this policy may be assigned sanctions that include, but are not limited to, expulsion, 

suspension, or probation. For a full list of sanctions, see the Student Code of Conduct. 
 

The imposition of sanctions will take effect immediately and will not be delayed pending the resolution of the appeal. 
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Appeal  Process:  

 
Reasons  for  Appeal  

The Respondent or Complainant may appeal a decision in a case for the following reasons: 
 

Unreasonable Sanction: To determine whether the magnitude of the sanction(s) imposed was unreasonable for the violation of policy 

for which the student was found responsible; 

Procedural Error: To determine procedural error or absence of conformity with proscribed procedures during the investigative stage 

or any stage of the process (including an error during the hearing) preventing either the Complainant or Respondent a reasona ble 

opportunity  to prepare and present information to the investigator;  and 

New Information: To determine new information is discovered, which was not available at the time of the investigative process and  could 

have affected the outcome of the case. 
 

Note: Appeals granted for "Unreasonable Sanction" will be referred to an Appeals Board. Appeals granted for reasons "Procedural Error" or 

"New Information"  will go back to the original Adjudicator unless an error during the hearing influenced the outcome. The Complainant 

would have the right to appeal if the Respondent was found "Not Res ponsible," if there was a procedural error or new information was  

discovered. If  students indicate one basis for an appeal, which would send the case back to the original Adjudicator and another ground 

for appeal, which involves an Appeals Board, then both conditions would be heard by the Appeals Board. If both or all students appeal and  any 

ground for appeal involves an appeal of sanction, all grounds for appeal would be heard by the Appeals Board. In all cases th at go back to the 

Adjudicator, the Adjudicator's decision is then final. 

 
Appeals:  

Appeals based on unreasonable sanctions or conditions noted above would be heard by the Vice President for Student Affairs or an 

Appeals Board. The Appeals Board will consist of one voting faculty member and two voting administrators. Members of the panel will be  

appointed for one to three -year terms and will be trained on issues related to the Sexual Misconduct and Relationship Violence policy and 

process. 

 
Students wishing to appeal should submit their written appea l to the Office of Student Affairs within five (5) calendar days of receipt of the  

Adjudicator's decision. Appeals are due by 5:00 pm on the fifth  day following the original decision. The Title IX Coordinator shall determine 

if the grounds for appeal were met. If grounds are not met, the appeal will not move forward to the Vice President for Student Affairs or an  

Appeals Board. Common reasons why an appeal may be rejected, or not  accepted for consideration, including the following:  
 

Where a remedy has been requested that is not available through the appeal 

Where the appeal does not fit  within the definition of any of the relevant grounds for appeal 
 

If  the Respondent or Complainant submits an appeal and the appeal is granted, both parties will be informed by the Title IX Coordinator 

that an appeal has been granted. 
 

Once all parties have been notified that an appeal has been granted, the Complainant or Respondent will have the option to su bmit a 

response to the appeal in writing. This response must be received by 5:00 pm on the third calendar day following the appeal  

notification receipt. 
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If  heard by the Vice President for Student Affairs: the original appeal letter  and any response will be submitted to the Vice President 

for Student Affairs. 
 

If  heard by an Appeals Board: Once a board has been convened, the original appeal letter and any responses will be submitted to the 

Appeals Board. This Board will be chaired by one of the voting members of the Appeals Board. 
 

Appeals  with  Vice -President  for  Student  Af fairs:  
 

The Vice President for Student Affairs will have access to reports, statements made by the Complainant, Respondent, witnesses, and 

any other materials gathered during the investigation. 
 

The Vice President for Student Affairs will determine whether the original sanction(s) should be amended. Amendment of the 

sanctions may include an increase or decrease in severity. 
 

The Vice President for Student Affairs may, in their sole discretion, meet with the Complainant, Respondent, other involved i n the process, 

or the Adjudicator to determine whether the original sanction(s) should be amended. During any meeting with the  Complainant, 

Respondent, or other individuals, the Vice President for Student Affairs will not revisit the entire matter but limit their  discussion to 

whether the sanction is unreasonable previously identified. 
 

The decision of the Vice President for Student Affairs is final, except in expulsion. 
 

Appeal  Board  Process  

The Respondent or Complainant may request the Appeals Board's removal if the student has reason to believe that the member may not be  

fair or impartial. This request, including rationale, must be submitted to the Office of Student Affairs in writing at least 48 hours in 

advance of the hearing. The final decision to remove a member of the Board is at the discretion of the Title IX Coordinator. 
 

The Appeals Board will have access to reports, statements by the Complainant, Respondent, witnesses, and any other materials 

gathered during the investigation. 
 

The Appeals Board will vote on whether or not the original sanction(s) should be amended. Amendment of the sanctions may include 

an increase or decrease in severity. 
 

The Appeals Board may, in its sole discretion, meet with the Complainant, Respondent, others involved in the process, or the 

Adjudicator to determine whether the original sanction(s) should be amended. During any meeting with the Complainant, Respondent, 

or other individuals, the Appeals Board will not revisit the entire matter. Still, it will limit its discussion to whether the sanction is  

unreasonable, as previously identified. 
 

The decision of the Board is final, except in cases of expulsion. 
 

In  Cases of Expulsion: In cases where appeals have resulted in expulsion, the Respondent will have the opportunity  to submit an appeal to 

the President of Grambling State University. This appeal must meet one of the criteria listed above in Reasons for Appeal. The Respondent 

will have three (3) calendar days to submit the appeal in writing to the President's Office. The Pre sident will determine whether the appeal  

should be granted. This decision is final. 



 

 

Records:  

Whether informal or formal, all resolution proceedings are conducted in compliance with the requirements of FERPA and University policy. 

No information shall be released from such proceedings except as required or permitted by law and University policy. 
 

Other than University expulsion, disciplinary sanctions shall not be made part of the student's permanent academic record but shall 

become part of the student's disciplinary record: 
 

The Vice President of the Student Affairs Office maintains disciplinary records. 
 

Within 45 days of graduation, all hard copies of student disciplinary records shall be destroyed for students involved in  

disciplinary matters resulting in sanctions other than University suspension or University expulsion. Personal identifiers are 

removed from electronic disciplinary records. However, the University maintains numeric identifiers which are discoverable if 

the University receives a subpoena or search warrant.  
 

Disciplinary records of students involved in a pending University disciplinary proceeding, criminal matter,  or civil matter related 

to a Clery Act-specific crime (Rape, Fondling, Statutory Rape, Incest, Stalking, Domestic Violence or Dating Violence) requiring 

retention of the record may be retained for seven years from the date of the initial report to the University. 
 

Disciplinary records of students who have been suspended will be kept for no fewer than seven years after graduation or 

withdrawal.  "Suspension" will be noted on the transcript for the duration of the suspension. 
 

Disciplinary records of students who have been expelled will be retained indefinitely in addition to a permanent notation on the 

student's transcript. 
 

Disciplinary records of students who have withdrawn from the University and have not been suspended, expelled, involved in a  

pending criminal matter, or those found responsible for a violation of the Sexual Misconduct and Relationship Violence policy, 

precisely, sexual assault, domestic violence, dating violence, stalking, and sexual harassment will be retained for no fewer than  

seven years after the date of the incident. 
 

Information  and disciplinary records are generally not released to third parties without  the student's permission. There are two main 

areas of exception: 
 

The University may release information to parents without  student consent when deemed appropriate and is not otherwise 

prohibited by FERPA or other applicable laws. The University's complete FERPA policy may be found in the Student Handbook. 
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Records:  

Whether informal or formal, all resolution proceedings are conducted in compliance with the requirements of FERPA and University policy. 

No information shall be released from such proceedings except as required or permitted by law and University policy. 
 

Other than University expulsion, disciplinary sanctions shall not be made part of the student's permanent academic record but shall 

become part of the student's disciplinary record: 
 

The Vice President of the Student Affairs Office maintains disciplinary records. 
 

Within 45 days of graduation, all hard copies of student disciplinary records shall be destroyed for students involved in  

disciplinary matters resulting in sanctions other than University suspension or University expulsion. Personal identifiers are 

removed from electronic disciplinary records. However, the University maintains numeric identifiers which are discoverable if 

the University receives a subpoena or search warrant.  
 

Disciplinary records of students involved in a pending University disciplinary proceeding, criminal matter,  or civil matter related 

to a Clery Act-specific crime (Rape, Fondling, Statutory Rape, Incest, Stalking, Domestic Violence or Dating Violence) requiring 

retention of the record may be retained for seven years from the date of the initial report to the University. 
 

Disciplinary records of students who have been suspended will be kept for no fewer than seven years after graduation or 

withdrawal.  "Suspension" will be noted on the transcript for the duration of the suspension. 
 

Disciplinary records of students who have been expelled will be retained indefinitely in addition to a permanent notation on the 

student's transcript. 
 

Disciplinary records of students who have withdrawn from the University and have not been suspended, expelled, involved in a  

pending criminal matter, or those found responsible for a violation of the Sexual Misconduct and Relationship Violence policy, 

precisely, sexual assault, domestic violence, dating violence, stalking, and sexual harassment will be retained for no fewer than  

seven years after the date of the incident. 
 

Information  and disciplinary records are generally not released to third parties without  the student's permission. There are two main 

areas of exception: 
 

The University may release information to parents without  student consent when deemed appropriate and is not otherwise 

prohibited by FERPA or other applicable laws. The University's complete FERPA policy may be found in the Student Handbook. 
 

Information  and records may be produced in response to a subpoena, warrant,  or court order. 
 

In situations involving both a Respondent(s) and a student Complainant who is the victim or target of another student's condu ct, the 

records of the process and the sanctions imposed, if any, shall be considered the records of the Respondent and Complainant 

students. 
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For cases involving a report,  complaint, investigation, or informal conduct resolution, or formal conduct resolution under the purview 

of the Sexual Misconduct and Relationship Violence Policy, specifically for students found responsible for sexual assault, domestic violence, 

dating violence, stalking, and sexual harassment, the Vice President of Student Affairs Office will retain a record of the  report, 

complaint, investigation, informal, or formal conduct resolution for no less than seven years after graduation or withdrawal.  Personal 

identifiers will be removed from all records per the disciplinary records retention policy. These cases are discoverable by search 

warrant, subpoena, or federal audit. Affirmative findings of responsibility in matters resolved through formal conduct  resolution 

are part of a student's conduct record. Such records shall be used to review any further  conduct or develop sanctions and remain a part 

of a student's conduct record until graduation. 
 

Students seeking transfer to other schools or participation in off -campus study programs may also be requested or required to 

release their disciplinary records. Graduate schools, medical schools, law schools, and some governmental agencies may request 

disclosure of student disciplinary records. 
 

Regarding students who withdraw from Grambling State University with outstanding charges of a violation of the Sexual Misconduct 

and Relation Violence Policy: Upon receiving the appropriate release of information form signed by the student or former stud ent, 

institutions and agencies (e.g., Common Application) inquiring as to a student's conduct record or eligibility to  return or re -enroll at 

Grambling State University may be provided with information regarding the outstanding charges. 
 

Sanctions:  

Below is a list of all sanctions that may be assigned by a Student Conduct Administrator, Student Conduct Review Board, Adjudicator, 

Appeals Officers, Sexual Misconduct Hearing Board, Sexual Misconduct Appeals Board, or the Vice President for Student Affairs. If a  

student is found responsible for a violation of policy, the following sanctions may be imposed upon any student foun d to have violated the  

Student Code. When determining the appropriate sanctions, the conduct administrator or Board may take into account any previo us 

violations or sanctions imposed in a prior conduct proceeding. The conduct administrator or Board may issue one or a combination of the  

following or similar types of sanctions: 
 

University  Expulsion  ï permanent separation of the student from the University. A letter will be sent to parents or guardians 

notifying them of this sanction. The University will permanently maintain records, and the transcript will note the expulsion. 
 

University Suspension ï separation of the student from the University for a definite period, after which the student is eligible to  return. 

Conditions for readmission may be specified. Students who are suspended forfeit all fees that have been paid to the  University 

and are ineligible to visit the campus (including fraternity chapter houses) unless the Vice President of Student Affairs  grants 

permission. Also, a "suspension" notation is placed on their University transcript until the term of suspension has expired  (notation 

changed to "withdrew" after suspension ends). Students must seek readmission, as outlined in the Academic Procedures section of the 

Student Handbook. A letter  will be sent to parents or guardians notifying them of this sanction. 
 

Revocation of Admission ï Applicants and admitted students are expected to abide by the same code of conduct as Grambling State 

University students. The same Code of Conduct covers them. Grambling State University reserves the right to revoke admission to  admitted 

or deposited students for fraud, misrepresentation, violation of University standards, or other serious violations committed by a 

student before enrolling at Grambling State University. 
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Withholding  or  Revocation  of  Degree  ï Grambling State University reserves the right to withhold or revoke a degree awarded from 

the University for sexual assault and other violations of sexual misconduct. 
 

Withholding Diploma ï the University may withhold a student's diploma for a specified period. The student may also be denied  

participation in commencement exercises while charges are pending or as a sanction. The University may also withhold a student's 

transcript if the student has pending judicial charges or was found responsible for violating policy. 
 

Conduct Probation ï a written reprimand for violation of specified regulations. Probation is for a designated period and includes the  

probability of more severe disciplinary sanctions, such as suspension or expulsion, if the student is found to violate any institutional  

regulation(s) during the probationary period. A letter will be sent to parents or guardians notifying them of this sanction. Students on 

probation usually are not permitted to live o ff-campus, join a Greek-letter social organization, or study off -campus. 
 

Loss of  Privileges  ï denial of specified privileges for a designated period. This includes, but is not limited to, loss of position in club 

or organization, suspension from the athletic team or performing group, loss of privileges to use specified facilities, a prohibition  

from participation in co-curricular activities, loss of privilege to have a car on campus, loss of privilege to live in a residence hall, and 

loss of privilege to join a fraternity  or sorority. 
 

Restitution  ï compensation for loss, damage, or injury.  This may take the form of appropriate service or monetary or material 

replacement. 
 

Discretionary  Sanctions  ï work assignments, essays, behavioral contracts, alcohol and drug assessment or substance use advising, 

service to the University, community service, or other related discretionary assignments. 
 

No Contact Directive ï the University may impose a "no contact" directive in cases where an agreement cannot be reached or is not 

applicable. Generally, "no contact" is defined as having no direct or indirect contact at any time. This includes, but is not  limited to,  

communication that is written, verbal, or physical. Written communication is understood to include all el ectronic means of 

communication, including, but not limited to, email, instant messaging, and text messaging. Verbal communication is understoo d to include 

phone calls and voice mail messages. A "no contact" directive may consist of additional restrictions and terms. Students found 

responsible for the No Contact directive's violation may face sanctions that result in immediate removal from campus,  suspension, 

or expulsion. 
 

Residence  Hall  Relocation  ï students may be assigned to a different  residential space on campus if they violate policy or 

demonstrate an inability to continue living in their current community or room. 
 

Residence  Hall  Separation  ï separation of the student from the residence halls for a definite period, after which the student is 

eligible to return.  Conditions for readmission to the residence halls may be specified. 
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Organizational  Sanctions  may  also  include  but  are  not  limited  to:  
 

Organizational Expulsion  ï Permanent loss of privileges, including University recognition. When a University organization fails to  fulfill 

the University's expectations of previously imposed conduct probation or has what a reasonable person would consider an 

egregious violation of University policy, the Vice President for Student Affairs may decide to terminate the recognition of the  

organization permanently. This could include actions taken by unauthorized/unrecognized members or violations by individuals 

acting on behalf of the group while suspended from campus. The Vice President for Student Affairs may consult with the Student 

Conduct Review Board on the question of expulsion of the University organization if The Vice President for Student Affairs so 

chooses. 
 

Organizational Suspension ï Loss of all privileges, including University recognition, for a specified period. When a University  

organization fails to fulfill the University's expectations or violates the terms of previously imposed conduct probation, th e Vice 

President for Student Affairs may decide to terminate the re cognition of or suspend the organization. The Vice President for Student Affairs 

may consult with the Student Conduct Review Board on the question of suspension of a University organization or the termination 

of the recognition of a University organization if The Vice President for Student Affairs so chooses. 
 

Social  Probation  ï A loss of privilege to host social events on campus, in fraternity  chapter houses, or off-campus for a specified 

period. Social probation may include all events or only social events with alcohol. 
 

Loss of  selected  rights  and  privileges  for a specified period. 



 

 

 
 

Employee/Faculty Disciplinary Proceedings Utilized in Cases of Alleged Domestic Violence, Dating  

Violence,  Sexual  Assault  and  Stalking  

General  Standards  of  Conduct:  

Grambling State University is committed to operating with integrity and compliance with all applicable federal, state, and local laws, 

regulations, and policies. Additionally, all employees are expected to conduct themselves honestly and with a high degree of personal 

integrity. The mutual respect and collegiality gained as a result of adherence to these high standards encourage a positive a nd productive work 

environment. This not only involves sincere respect for others' rights but also requires that employees refrain from their professional and 

personal lives, which might be harmful to themselves or their coworkers, or the University. To maintain the integrity  of Grambling State 

University and to protect the rights of its employees, its students, and the Unive rsity itself, employees are expected to conduct 

themselves honestly, professionally, and ethically at all times. 

 
Additionally, to make the University a safe and pleasant workplace, every employee is expected to observe specific conduct standards. 

Certain conduct is of such serious nature that immediate dismissal may be warranted without  prior warning or discipline. Examples of 

such behavior are as follows: gross insubordination; dishonesty; stealing property or merchandise belonging to the University , its 

suppliers, students, or other employees; private financial relations with customers or suppliers; deliberate damage to Univer sity property;  

fighting; falsifying, or causing to be falsified information on an employment application, time card, or other Unive rsity documents; 

unlawful possession, use, or distribution of alcohol; intoxication; the illegal use, sale, manufacture, possession, or distri bution of drugs or  

narcotics; sexual misconduct, other inappropriate sexual conduct, illegal harassment, or discrimination;  the possession or use of firearms 

or other weapons on University premises, including in employees' vehicles; or the use or threat of violence. 

 
The specific conduct described in this section does not include all possible grounds for discipline or discharge. These descriptions are 

intended to illustrate the types of conduct that must be avoided for the good of our employees, students, visitors, and the University itself. 

 
Because these rules are essential to our most important  function - high-quality service to our students - and to the efficient operation of 

our business, the provisions of this section will be promptly and fairly enforced. We appreciate the cooperation of every emp loyee in the careful 

observance of these standards of conduct. 

 



P A G E  68 

 

 

 

Emp loyee and Student Sexual Harassment, Sexual Misconduct, Dating Violence, Domestic Violence, Stalking, and Sexually  

Inappropriate  Behavior:  

All members of Grambling State University have the right  to work and study in an environment free of discrimination, including freedom 

from sexual harassment, sexual misconduct, dating violence, domestic violence, stalking, and other sexually inappropriate behavior. This policy 

intends to foster responsible behavior in a working and academic environment free from discrim ination and harassment. Thus, Grambling 

State University strongly disapproves of and forbids the sexual harassment of employees or students. It will not tolerate sex ual assault, sexual 

misconduct, dating violence, domestic violence, stalking, and other sexually inappropriate behavior. 

 
Sexual harassment, sexual misconduct, dating violence, domestic violence, stalking, and other sexually inappropriate behavior as defined 

by this policy is prohibited when it involves any member of the campus community:  
 

towards a faculty member or employee by a faculty member or employee 

towards a student by a faculty member or employee 

towards a faculty member or employee by a student 

towards a student by a student 

towards a faculty member or employee or student by a visitor or guest of the University. 
 

All members of the faculty, administration, and support staff who have information regarding, are witness to, or become aware  of by any means 

any form of sexual harassment, sexual misconduct, inappropriate sexual behavior, dating violence, domestic violence, stalking, or criminal 

activity, are required to report the incident as outlined in these policies. 

 
Other  Forms  of  Harassment/Discrimination:  

Employees are expected to maintain the highest degree of professional behavior. All harassment or discrimination by employees is strictly 

prohibited. Further, harassing or discriminatory behavior of non -employees directed at University employees or students also is 

condemned and will be promptly addressed. 

 
Discrimination occurs when race, color, national or ethnic origin, sex, sexual orientation, gender identity or expression, marital status, 

disability, religion, veteran status, age, or protected status are used as (inappropriate) irrelevant criteria for action. Di scrimination is 

particularly condemned when it exploits and jeopardizes the trust that should exist among members of an educational institutio n. To 

preserve a work and study atmosphere that fosters such trust,  the University affirms the principle that students, faculty, and staff must 

be treated equitably and evaluated based on merit rather than irrelevant criteria. When a person intentionally or inadvertently abuses 

power and authority inherent in their position, there can be negative consequences to the individuals involv ed and the educational and working 

environment of the University. 

 
Discrimination also includes harassment. Harassment may be based on a person's race, color, national or ethnic origin, sex, sexual 

orientation, gender identity or expression, marital status , disability, religion, veteran status, age, or any protected status. It includes a wide  

range of abusive and humiliating verbal or physical behaviors directed against a particular person or persons. In some cases, the conduct 

may be such that it is clear that it is directed against a particular person or persons, even though the person(s) may not be explicitly  

identified. 
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Examples of unacceptable behavior include, but are not limited to, the following:  
 

physical, emotional, or mental abuse 

racial, religious, ethnic, or gender-based or sexual insults 

derogatory ethnic, religious, or sexual jokes or slurs 

unwelcome sexual comments or advances 

taunting intended to provoke an employee 

requests for sexual favors used as a condition of employment or affecting any personnel decisions such as hiring, promotion, or 

compensation 

unwanted physical contact such as pinching, grabbing, rubbing, etc.;  stalking, bullying, cyber-bullying, etc. 
 

All faculty, administration, and support staff members who have informati on regarding, are witness to, or become aware of any form of  

harassment or discrimination are required to report the incident. 

 
Reporting  of  Prohibited  Conduct,  Harassment,  and  Discrimination  Violations:  

An individual who reports sexual harassment, sexual violence, intimate partner violence, or stalking, whether the Complainant or a  

witness, can be assured that all reports will be taken seriously and that each individual will be treated with dignity, respe ct, and in a non - 

judgmental manner from the initial report to the final result. Similarly, a respondent can expect to be treated fairly and respectfully from 

the initial report to the final result. 

 
Any employee or faculty member who believes he or she has been the subject of any form of prohibited conduct , harassment, or 

discrimination should bring the matter to  the Director of Human Resources or the Vice President for Academic Affairs. 

 
All members of the faculty, administration and all support staff are required to report incidents of prohibited conduct,  harassment, and 

discrimination, including sexual harassment and gender discrimination, sexual misconduct, relationship violence, and sexually 

inappropriate behavior, that they observe, that they are informed about, or of which they become aware by any mea ns to the Director of  

Human Resources or the Vice President for Academic Affairs. 

 
Investigation  of  Reports:  

All concerns will be taken seriously and directed to the University's intake office, informing the alleged respondent about the University's 

policy regarding such behavior and advising the respondent that retaliation is prohibited. 

 
The University's Title IX Coordinator will be notified of all Title IX/VAWA related claims. In those cases, the Title IX Coor dinator will  

determine to whom to assign the responsibility to investigate. The investigation will typically involve interviewing the individual who  

believes they have been harassed, interviewing the individual who has been accused, and interviewing witnesses or those who are 

believed to have relevant information about the claim. The individual being accused generally has the right to know who has made an 

allegation against them. The supervisor of an employee making a claim and the supervisor of an employee being named in a claim may be 

notified of the claim, only if appropriate. 



P A G E  70 

 

 

 

Review:  

When the individual making a claim or the accused is a faculty member, the investigation will usually be assigned to the Vice  President for 

Academic Affairs' Office. Generally, the Vice President for Academic Affairs will investigate with the Director of Human Resources, meeting  with 

the individual making a claim, the individual who has been accused, and any witnesses or those who may have relevant information.  Any 

corrective action toward a faculty member will be determined based on procedures outlined in the Faculty Handbook. 

 
When a claim involves an employee of the University other than a faculty member, the investigation will typically be assigned to a Director 

of Human Resources. The Title IX Coordinator may delegate responsibility for the investigation to another professional staff member or  person(s) 

authorized by the University as appropriate. Any corrective action toward a member of the professional staff will be based on  standard University 

procedures. The University, in its sole discretion, makes disciplinary decisions. 

 
Student complaints about a faculty member or another employee of the University will be reviewed by either the Vice President  for 

Academic Affairs (in the case of a faculty member) and the Ti tle IX Coordinator (in situations involving Title IX/VAWA related claims) or a  

Director of Human Resources (in the case of an employee). 

 
Faculty or staff complaints about a student will be reviewed by the Title IX Coordinator or trained designee. The judi cial procedures for sexual 

harassment grievances are outlined in the Student Code of Conduct. 

 
Student complaints about other students will be reviewed and investigated per the Sexual Misconduct and Relationship Violence Policy by 

the Title IX Coordinator or Vice President of Student Affairs. The judicial procedures for sexual harassment grievances are outlined in the 

Student Code of Conduct. 

 
During an investigation, the individual conducting the investigation may consult with or notify the University President, the Vice President 

for Academic Affairs', the Vice President for Student Affairs/Dean of the University, the Director of Human Resources, the Chief of Police, 

or another administrator, or outside legal counsel as appropriate. 

 
Confidentiality will be maintained throughout  the investigation to the practicable and consistent with the University's need to undertake a 

full and impartial investigation. Only those with a business need-to-know will be involved in the investigation. 

 
In cases involving an issue or concern outlined in the Employee and Student Sexual Harassment, Sexual Misconduct, Dating Violence, 

Domestic Violence, Stalking, and Sexually Inappropriate Behavior Section only, both the Complainant and the Respondent may have an advisor 

of their choice present during the investigation. The advisor's role is to support the Grievant/Respondent, but the advisor may not  represent 

the Grievant/Respondent during the investigation. The Grievant/Respondent may speak quietly with their advisor or request a short break 

to speak. 

 
Employees questioned by the University during an investigation are required to provide their full cooperation. In turn, the U niversity 

expects that all those involved in an investigation, including the individual making a claim, the individual who has been accused, and any 

witnesses will be treated with dignity and respect during the investigation. If  criminal conduct has been alleged, the claimant may elect to 

file a complaint with the appropriate authorities. The University will conduct its investigation, even if a criminal investigation occurs. 











http://www.icrimewatch.net/louisiana.php
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